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UPCOMING EVENTS 


® mar. 25 - Day to Eliminate 
Racism Event at Union Hall 
~see Back Cover 

© may 6 - Scarborough Van Plant/ 
Oshawa Truck Plant Reunion 
=see page 17 

= may 16 ~ North Plant Tool & Die 
and Machinists Reunion -see 
page17 


Circulation: 
20,258 


For an up-to-date fisting of al Local 222 events, 
please check out the Events Colendar on our website: 
‘www local222.ca/calendar 


Second Shift In Truck 
Reduces Layoff Impact 


‘AS YOU ARE ALL AWARE BY NOW, THE FLEX PLANT 
will be going ta one shift due to poor sales. Fortunately 
for many of our members, they will be moving to a two- 
shift operation for trucks around the same time, therefore 
reducing the impact. There will be a negative impact to a 
small amount of the suppliers that do not have truck work. 


DRT, PWTransit & Lear Ajax Negotiations 


At the time of writing, we are just starting bargaining 
with DRT and then we will be going to PWTransit and then 
Lear Ajax. | am hoping ta have some positive news for 
all three units at the end of this process, with us making 
some gains for our members without being overzealous. | 
believe our members are smart enough to know the mar- 
ket and not have expectations that are way out of reach 
but at the same time we need to move forward and not 
backwards. 


Bill 148, 
Fair Workplaces, Better Jobs Act, 2017 


‘As you are all aware there have been many challen- 
ges from employers on the interpretation of some of the 
changes. However we are challenging several employers 


and would like to thank 
the National Union for the 
help that we are receiving 
from the Legal Department 
in regards to Bill 148, The 
chairpersons will receive 
information and updates as we receive it here at the Union 
Hall 


Colin James 


Lnifor Local 222 
President 


CLC / Unifor Disaffiliation 

Unifor Local 222 will continue business as usual in 
support of the Labour Councils and Ontario Federation of 
Labour, We are involved in many campaigns and will also 
continue this work with the help of our activist members. 
| thank all of you who are involved and will continue ta 
be involved regardless of the issues between Unifor and 
the CLC. 


On Feb. & a meeting was hosted at our Union Hall by 
Naureen Rizvi, the Ontario Regional Director for Unifor to 
answer any questions and concerns surrounding the disa 


SECOND SHIFT IN TRUCK 
REDUCES LAYOFF IMPACT 
continues on page 2 
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Second Shift In Truck 
Reduces Layoff Impact 


Continued From Page 1 


filiation. The meeting was informative and well attended and 
all questions and concerns were answered. 


Day For The Elimination Of 
Racial Discrimination 

This event will be held on March 25 from 2 to 5 p.m. at the 
Unifor Local 222 Union Hall. Guest speakers, international 
cuisine, drinks and entertainment will be provided to recog- 
nize this day. All families and friends are welcome (members 
and non members), free admission. 

United Nations recognizes March 21 as the International 
Day For The Elimination Of Racial Discrimination and com- 


memorates the lives lost during the apartheid regime, which 
embraced racial discrimination. Many South Africans lost 
their lives during the Sharpeville Massacre on March 21, 
1960, when police opened fire on innocent citizens protesting 
peacefully, 


Women's Conference April 29 

This event takes place April 29 from 10 am. to 3 pm 
(doors open 9:30 am) at the Unifor Local 222 Union Hall 
This is a conference to empower women and encourage them 
to be active in their community, in unions, in schools, in pol- 
itics and anything that they want to get invalved in. There has 
been a lot of interest in this conference and there is no doubt 
that we will have a full house. There will be more information 
released as we get closer to the date, Open to all community 
groups, unions and affiliates. 


Unifor Local 222 Union Hall ... 
Unifor Dental Centre 
Unifor Legal Services Plan . 


GM Canada Benefits Centre .. 


Unifor Local 222/TD Group Home & Auto Insurance. 


Important Phone Numbers 


905-723-1187 / 1-800-465-5458 

905-579-8730 
905-433-4242 / 1-800-387-6592 
. 1-866-296-0888 
1-877-442-4625 
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GM Summer Shutdown Set For 
Weeks Of July 2 & July ca 


GM Plant Population (as of Feb. 9, 2018) 


PRODUCTION SKILLED TRADES 
Active: 1,258 wm Active: 341 
= Layoff: 516 (rotating layoff) | m Layoff: 0 
@ LOA: 86 = LOA 2 
m SSA: 21 mw S&A: 10 
= Total = 1,881 = Total= 353 


ON FEB. 9 THE COMPANY ANNOUNCED FLEX WILL BE 
going to one shift, as a result of continuing soft sales of our 
vehicles built in Flex. The present schedule for Flex is as follows: 


2018 GM Summer 5 
Student Program sen, SOE 
Student Sresram Moffatt 
‘Although it has yet to be eke eine 
determined if there will be ‘Chairperson 


a need for summer students 
in our facility, the Company 

will be accepting applications. Anyone interested must apply 
online at http://bit.ly/2EsjxpX. This SVR application link is 
available now up to and including March 16, 2018. Once on 
the home page you will be able to select 2018 Summer Stu- 
dent Position. 


Week of Shift Working. 
March 26 Bath Shifts #1 & #2 
April 3 Bath Shifts #1 & #2 
Shift on Days Shift on Layoff 
April 9 1 2 
April 16 2 1 
April 23 2 1 
April 30 1 2 
May 7 1 2 
May 14 2 1 
May 22 2 1 
May 28 1 2 


The Truck Plant will be adding the second shift during the de- 
rating of the Flex shift. 

Your Shop Committee will be meeting with the Company ta 
work out the flow rights for members that are affected. We will 
keep the membership updated via plant updates ance we come 
to an agreement. The Local Agreement is very clear regarding 
reductions of workforce language and time limits, 

Losing a shift is never a good thing and one thing for certain 
is we cannot control customer demand. 

If there is a positive in this situation it is the fact that truck 
sales remain strong. No one will be laid off and some hiring is 
forecast. 


Summer Shutdown 


The annual plant shutdown is scheduled for the first twa 
weeks in July, which are the weeks starting July 2 and July 9. 

‘Anyone wishing to have additional weeks off should do so by 
written application on a vacation leave of absence form. This 
should be done by April 1 

Any members wishing to allocate vacation pay to additional 
weeks must do so in 40-hour increments (Monday-Friday) fol- 
lowing the vacation shutdown if sufficient hours are available. 
You need to apply on a vacation deferral form. 

There will be 80 hours of our vacation pay allocated to the 
weeks of Monday, July 2 and Monday, July 9, 2018. 

Vacation pay deferral requests are irrevocable. 
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Bill 148, Fair Workplaces, Better Jobs Act, 2017 


Bill 148 in Ontario made a number of substantial changes 

to our outdated employment laws. This overhaul of the Labour 

Relations Act and the Employment Standards Act is the result 

of years of community and labour organizing, mobilizing and 

advocating for change. 
Here's what the new laws will mean for auto workers 
Effective December 3, 2017 

™ Extended Parental Leave - ESA parental leaves have been 
amended to reflect new option of extending E.|. benefits dur- 
ing parental leave at a lower rate. 

= Critical IlIness Leave - Corresponds to new E.l. Family Care- 
giver Benefit for Adults by giving a job-protected leave for 
care of critically ill family member for 17 weeks. 
Effective January 1, 2018 

= Support for domestic violence survivors - Includes five paid 
days leave and up to a total of 10 days off, plus an additional 
unpaid, job-protected 15 weeks leave. 

™ Extended Pregnancy Leave - unpaid job protected leave 
extended from six weeks ta 12 weeks when lass of preg- 
nancy occurs (still-birth or miscarriage). 

= Family Medical Leave - unpaid job protected leave extended 
from eight weeks to 28 weeks, 

= Personal Emergency Leave - In the auto industry, the entitle- 
ment remains seven days for personal or family illness and 
family urgent matters, and three days for every bereave- 
ment for a family member. Two of the personal emergency 
leave days must be paid. However, the auto industry has 
lobbied government for broad exemptions from the two 
paid days by amending Regulation 502. If those exemptions 
are added to Regulation 502, Unifor will provide a further 
update 
© As of December 21, 2017, auto workers are not entitled 

to the two paid days. All of the petitions signed by our Local's 

auto sector members have been sent to the Liberal government 

and our National Union is following up on this at the provincial 

level. 
As always | can be reached at 905-644-2480, mike radio 

2480 or by email at greg.moffatt@gm.com. 
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IN THE PAST MONTH, OUR LOCAL 
has seen two of our most experienced 
Executive Board members and in-plant 
representatives being offered positions 
with our National Union. 

Dan Wilson, the Local's 2nd Vice 
President and one of our General 
Motors time study representatives, will 
be leaving to work in the National office 
assisting other GM Locals with his 
expertise in the time study/ergonom: 
ics field. As a member of the Local's 
Executive Board Dan's knowledge and 
willingness to speak on issues will be 
greatly missed. 

Scott Bateman, Board Member 
at-Large and long-time Lear Whitby 
Chairperson, has accepted a position 
as a National Representative in Ottawa. 
As Chairperson of one of our units that 
produces parts for General Motors, 
Scott has seen the effects of unfair trade 


Experienced Executive Board 
Members Promoted To 
National Union 


and the pressure that General Motors 
puts on our members in the parts sup: 
plier field to reduce costs, Scott has led 
our Lear Whitby unit through some of 
the hardest sets of bargaining imagin: 
able, Scott's leadership during these 
very difficult times was a great asset 
to our Local and the Lear member- 
ship. Scott's common sense and logical 
approach to issues will be missed on 
the Executive Board. 

Scott and Dan will both be a great 
asset to the members they will be 
assisting in the future. Brothers, your 
support and friendship has always 
been greatly appreciated, | wish you 
and your families the very best in your 
future endeavours. 

In February the Local's Recreation 
Committee held their annual Super 
Bowl Party that was once again a great 
success. I'd like to thank the members 


= Dale Millson 


CBF Unter teat 222 Financial Secretary 


a 


of the committee for their hard work in 
organizing the evening of fun for our 
members 

Events at our Union Hall in March 
include the sold-out Women’s Day 
Breakfast presented by Unifor Local 
222 Women's Committee on March 
4, Also, to recognize the International 
Day for the Elimination of Racial Dis- 
crimination, Local 222's Human Rights 
Committee and the Aboriginal & Work- 
ers of Colour Committee of Unifor 
Locals 222 and 1090 are presenting 
a free community event on March 
25 from 2 pm. to 5 pm, Everyone 
welcome. 


the 


Sharon's Kids Say Thank You 


OshaWORKER 


To the Editor: 

Christmas is over and our 49th year was, 
a success in making this season merrier for 
children and families under the care of the 
Children's Aid Foundation. Donations of 
$20,929.80 were gratefully received by the 
Holiday Hope Program. Thanks especially 
to the Unifor Retired Workers Chapter for 
their donation of $500 and their ongoing 
support. Thank you to the Powerhouse 
folks for their donation of $1,760 as a result 


of a raffle at a golf tournament hosted in 
September, We have made a positive dif- 
ference in our community by lifting spirits 
up. You were the magic, The legacy of this 
charity continues and somewhere children 
smile! 

May good health and happy times be 
yours in 2018. 

Sincerely 

Sharon E. Clarks 


letters to the editor 


Joe Sarnovsky 


(Oshaworker Editor 


Follow us on Twitter at: 


@ Un iforLoca |222 (https://twitter.com/UniforLocal222) 
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UNIFOR Financial Report Covering 


Local222 
Total Receipts .. $391,059.22 
Total Expenses 400,022.10 


Surplus (Deficit) .. $ (8,962.88) 


Unifor Local 222 
Balance Sheet as at December 31, 2017 


ASSETS 


Current Assets 


Bank 
ics 3,538,796.52 
Accounts receivables 354,771.83 
Prepaid expenses: 18,493.10 
Future pension benefit. 267,700.00 
Total Current Assets. 4,554,926.26 
Fixed Assets 

Land 615,195.00 
Buildings. 1,813,994.55 
Total: Fixed Assets 2,423, 189.56 
TOTAL ASSETS. $6,984 115.82 
LIABILITIES 

Current Liabilities 

‘Accounts Payables. 355,888.76 
‘Accrued Lables 241,100.00 
Charitable Deductions 1,768.00 
Skilled Trades Dues Payable 5,909.16 
Retired Members’ Fund 100,792.30 
Obligation for post-employment benefits, 1,255,400.00 
Total Current Liabi 1,933,858.22 
TOTAL LIABILITIES. 1,933,858.22 


EQUITY 


NET ASSETS 
Net Assets. 
Surplus ( Deficit } 


TOTAL NET ASSETS 
TOTAL EQUITY 
TOTAL LIABILITIES AND EQUITY 


5,360,073.99 
(G09(816.39) 


5,050,257.60 


The Month Of December, 2017 


Unifor Local 222 
Income Statement for December 2017 


REVENUE 
Income 

Membership Dues. 328,736.66 
Initiations. 70.00 
Hall Maintenance... 2,533.25 
Interest Income 35,124.00 
Staff Wages Recoveries. 26,689.40 
Oshaworker 40,400.00 
Rent 7,545.91 
TOTAL REVENUE. $391,059.22 
EXPENSES 

Office And Bui 

Employee Salaries. 115,053.29 
UL Expense. 565,12 
CPP Expense. 736.08 
WSIB Expense 592.80 
EAT Expense 2,657.58 
Other Benefits 14/363.90 
Insurance 1682.30 
Amortization 4'980.17 
Building Maintenance. 17,229.95 
Realty Taxes 478.47 
Telephone. 1,678.20 
Office Supplies and General Expenses (157.61) 
Officers’ Expenses 2,615.40 
Payroll services and bank charges. 1670.03 
Professional. 1,991.35 
Total Office and Building 169,406.05 
Organizational 

Per Capita - Ontario Federation of Labour. 3,200.00 
Per Capita - Durham Labour Council ‘980,00, 
Per Capita - Lindsay Labour Council 40,00 
Per Capita - Unifor Assessment 174,000.00 
Per Capita - GM Intra-Corp.. 380.00 
Per Capita - Unifor Council 3,000.00 
Lost Time: Wages and Benefits 12,493.42 
Lost Time Expenses M & E & H 2,610.98 
Lost Time Expenses Hotels. 2/833.87 
Advertising & promotions 395.50 
Oshaworker ~ Printing 15,181.55 
Oshaworker - Postage 14,120.47 
Recreation 500.00 
Retired Member's Donation... (1,000.00) 
Welfare and Donations, 1/880.25 
Total Organizational 230,616.05 
TOTAL EXPENSES $400,022.10 
Deficit for the month of December. ($8,962.68) 


Check out Local 222's award-winning website at: 


www.local222.ca 
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Expressing Gratitude For Years With Local 222 


1 WOULD LIKE TO START OFF BY 
thanking the members at Lear Whitby 
for your years of support, and for making 
it possible for me to take the next step in 
my Union career. It has been a privilege 
and an honour to represent you over the 
years, and my heart will always be with 
our membership and Local 222. | would 
like to thank and acknowledge those who 
have held Union positions at Lear over 
the years, | would also like to recognize 
the incredible leadership at Local 222, 
both past and present. Thanks to all the 
staff at Local 222 for everything over the 
years as well 

| want to thank my partner Janet, for 
her support, advice and encouragement 
over the years, and for just being there 
for me, Thanks to my daughters Lindsay 
and Kelsey, and stepsons Josh and Jake 


There have been many times when they 
have had to sacrifice time with me, or just 
put up with me when the stress level was 
high, when the job came home with me, 

Being an elected Union rep at any level 
is very challenging. There are many sacri- 
fices that have to be made in the interest 
of the membership. Often you must take 
on issues an your own time, and you 
never stop thinking about the people you 
represent. | have had the opportunity to 
help many of our members out over the 
years with not only in-plant issues, but 
with personal issues they are experien- 
cing, and | hope that | helped make a 
difference 

Although my assignment will be tak- 
ing me to Ottawa, | will stop in to see my 
Sisters and Brothers in Lear and the Local 
when | am back in town. 


Scott Bateman 


Lear Whitby Chairperson 


wish | could name and thank every- 
one who | have worked with over the 
years within the plant and Local 222, 
but | am sure | would miss somebody. | 
would however like to thank Ken Benson 
for encouraging me to get involved with 
the Union many years ago. Ken's ever- 
lasting passion for helping our people 
was my inspiration and without him, | 
would have never considered running for 
a Union position, Thank you, Ken. 

In closing, | wish all of you the best and 
again thank you for your support. 

In Solidarity. 


SISTERS AND BROTHERS, I WILL TAKE THIS OPPORTUN- 
ity to briefly remind everyone what constitutes harassment, 
and the company and union responsibilities, 

Workplace harassment is: “A course of vexatious comment 
or conduct that is known, ar ought reasonably to be known, ta 
be unwelcome" (a person or group harasses another person 
or group, because of a prohibited ground). A single miscon- 
duct can constitute harassment if itis sufficiently serious. 

in general, employers understand that workplace harass~ 
ment causes absenteeism and workplace disruptions; unions 
also understand that harassment divides the union mem- 
bership, and that an injury to one is an injury to all. Some 
members may feel that it is a conflict of interest if the union 
gets involved in a case involving two of our members, We have 
to remember at all times that harassment destroys solidarity 
while confronting and resolving harassment builds solidar- 
ity. As union representatives we have the duty to represent 
bath the complainant and the respondent (alleged harasser). 
Our role in representing the alleged harasser is to make sure 
that the investigation process is fair and consistent, and if the 
alleged harasser is found guilty, it is our role to ensure that 
discipline is remedial and not excessive. In a nutshell: 

‘A. Everyone is responsible for their own actions; 

B. It is the employer's responsibility to provide a harass- 
ment-free workplace; and 

C. Itis the union's responsibility to uphold the terms of the 
collective agreement, to obey the law (including the Canadian 
Human Rights Act and Health and Safety legislation), and to 
represent all its members fairly. | would like to emphasize the 


Use Words And Actions That Motivate 
And Empower, Not Offend Or Discriminate 


responsibilities of management. 
By law, the employer is respon- 
sible for the conditions in our 
workplace. They set the stan- 
dards of behaviour, Each and 
every one of our members of rw 
management, through their actions and words, the way they 
treat one another, send us the message what is and what is 
nat acceptable in the workplace. A good start would be to 
use words and actions that motivate and empower, not judge, 
offend or discriminate, Thank you to our members who bring 
to my attention incidents with negative impacts and | vow to be 
even more vigilant in the future. Sometimes the "homework" 
part to ensure facts are correct, takes longer than desired. 

On another note, | would lke to congratulate Clayton Burley 
and Bruce VanVolkenburg on being the successful candidates 
for the apprenticeship positions negotiated at Lear. 

Congratulations to Scott Bateman who accepted a position 
with the National Union. Best wishes in your future endeav- 
ours. 

As internal union elections are just around the corner, 
please follow the union posting board for the dates. Good 
luck to everyone who decides to run, Hopefully, some of aur 
sisters will decide to run in the elections and take an active 
role in the union. 

Should you have any questions please don't hesitate to 
contact me at eguta@lear.com or by calling 905-436-0400 
ext. 373, 

Always! 


Eva Guta 


Lear Whit. 
Women's Advocate 
tnd Workplace 
Hiracsment 
Representative 
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THE COMMITTEE FEELS THAT WE SHOULD TAKE THIS 
opportunity to remind and educate everyone about harass- 
ment. Harassment has now taken to the front pages of many 
major newspapers, it's on TV continuously and it's even 
made its way to centre stage at award shows. Major celebri- 
ties are bringing it front and centre and educating how wrong 
harassment is in their own acceptance speeches (#metoa 
campaign). 

Harassment is never a joke. It's usually a process of using 
one’s perceived power over another person, Another ward 
for harassment can be intimidation. Most people understand 
intimidation and it is just a horrible way of taking advantage 
of one's ability to browbeat someone into submission. 

Here at Armada, the Union and the company jointly recog- 
nize harassment and have an excellent policy. In aur Collective 
Agreement it's on pages 35 and 36, This language in our CA 
is the most in-depth and concise article written last fall. The 
bargaining committee and our harassment committee jointly 
attended a three-day human rights Unifor training course, 
alongside with two company representatives, 

The company understands the seriousness of harassment 
and provided the time, space and covered the costs for bath 


Unifor Takes Harassment Seriously 


parties to take this training. 
We were so fortunate to have 


Eva Guta as our trainer, one Ron Clark 
‘of the mast knowledgeable fries 
and respected instructors 
within Unifor on human 


rights, harassment and women's rights. Eva works tirelessly 
within our own Local and is very active in our community. 
Once again, Eva, thank you. 

During the first week of February, attached to our pay 
stubs was a copy of Unifor's harassment policy. Allloffice staff 
received a copy of it as well. Hopefully everyone has read it 
and understands its importance. if you have any questions 
or concerns regarding harassment, see any member of aur 
Harassment Committee - Dan Desousa, Lisa Noble, or our 
Women’s Advocate, Cathy Hogg - and they will answer any 
of your concerns. 

We all deserve to work in a respectful environment, free of 
intimidation and maintaining the basic principle of solidarity 
and equality for everyone. 

Respectfully, In Solidarity. 


AGS Members Cautioned To 
Watch Pay Stubs For Discrepancies 


HELLO AGAIN... | RECEIVED MY HOME 
copy of the February edition on Feb. 7 and 
my March edition is due today Feb. 9, so 
bear with me if it seems I'm repeating 
myself. First of all we'd like to welcome 
the eight new members who have tran- 
sitioned from TPT to full-time positions, 
Once you've all completed your 90 day 
probationary period the company has 
agreed ta set your seniority date back to 
90 days after your start date as a TPT. 

We'd also like to wish Tony Kaley who 
retired at the end of February all the best 
Tony is the first of four employees to go 
who qualified for one of the four early 
retirement packages for the first year of 
the Collective Agreement. 

We're still waiting on the completion 
of our snack bar. The company is in the 
midst of getting contractor quotes. It 
could be a while unless they loosen their 
purse strings, 

Anyone doing jobs that pay a higher 
rate of pay, be sure to keep track of the 
hours and verify payment on your pay 
stubs, especially on the midnight shift 
where there is the most job movement. 


MARCH 2018, 


If there are any discrepancies notify your 
supervisor. If it's not corrected, see your 
steward, No amount is too trivial, it's your 
money, you earned it. 

Since the changes to the Ontario 
Employment Standards Act regarding 
the Personal Emergency Leave days, 
attendance has been getting progres- 
sively worse. The campany has posted 
that employees using PELs will be 
required to report to HR what the emer- 
gency was and possibly have ta show 
proof, excluding a doctor's note. PELs 
may be taken for persanal illness, injury 
‘or medical emergency. It can also be 
taken for the death, illness, injury, or 
medical emergency of, or urgent mat- 
ter relating to, the following family 
members: your spouse, a parent, step- 
parent, foster parent, child, step-child, 
foster child, grandparent, step-grand- 
parent, grandchild or step-grandchild of 
your spouse, the spouse of your child, 
your brother or sister, or a relative who 
is dependent on you for care or assist 
ance, The employer can count part of 
a day taken as a full day of emergency 


Qunvor 


Bob Bryant 


AGS Automative Chairperson 


leave. My advice, instead of making up 
a questionable excuse Is to just say per- 
sonal illness. No need to elaborate. If 
you're just calling in for a sick day there 
is no need to dramatize, just say sick 
The company's not handing out Oscars, 
If you're going to be off more than three 
days or are having 2 medical procedure, 
obtain S&A forms and have your doctor 
fill them out and save yourself another 
needless trip to the doctors 

If anyone has any questions or con- 
cerns, feel free to come into the union 
office between 11 a.m, and 3 p.m, | can be 
reached at 905-571-2121 ext. 6402, Greg 
Davies ext. 6401, Mark Bray ext. 6404, 
Bill Goswell our JHSC co-chair ext. 6469 
and Wally Skirrow our substance abuse 
rep ext, 6400. 

In Solidarity. 
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DUE TO THE WINTER SHUT- 
down | am so sorry | did not get an 
Oshaworker article in last month. 

It was nice to see the job bid go 
over with only a few hiccups which 
we are working with the company 
to correct. | want to thank everyone 
for being patient with us during that 
gruelling process, 

Now with everyone back from our 
seniority list that has callback rights 
CEVA has hired 18 new employees 
so far. Only a few are in the plant 
now working. The rest are on call for 
when needed. 

For the new employees let's give 
them a warm union welcome and 
help them any way we can to feel 
part of our family here at CEVA 

Having us strong standing 
together is key to making CEVA a 
better place for everyone employed 
here. 

The truck has begun slowly but 
we are all working, that's a good 
thing. 

During the ramp-up there will be 
a few down days here and there, 


Let's Give A Warm Welcome 
To New Employees At CEVA Logistics 


please be sure to continue your E.. 
claims for your short work weeks. 
You are entitled to a top up. 

Saturdays for the truckare already 
starting. Be prepared, from what we 
are being told there will be a lot of 
Saturdays booked this spring and 
summer. Please work safe and if you 
need a rest please request LOAS. 

Our contracts have been ordered 
and we are hoping to get them to 
everyone as soan as possible, We 
have had a lot of our friends from 
CEVA elther retire or take sever- 
ance, | would like to at this time 
wish them the best of luck in their 
new endeavours. Stay safe, stay 
healthy and enjoy your new life from 
all of your sisters and brothers here 
at CEVA. 

We are holding union elections 
for all the previously-appointed 
positions as well as for all the new 
positions to represent those work- 
ing within GM, So if interested be 
sure to put your name forward. 
Remember you the members elect 
your reps. Please be sure to make 


Keith Poulin 


CEVA Logistics Supplier Pak 
) Chairperson 


your votes count and vote for the 
person you believe will do the best 
job for the entire membership. Good 
luck to all who run and it will be 
great to have you on our team 

Please remember if you need to 
see any of the union reps including 
health and safety you must inform 
the supervisor. Everyone is entitled 
to union representation so do nat be 
afraid to ask to talk to any one of us. 
It is your right. 

Lastly anyone who has someone 
looking to get hired at CEVA please 
send their resumes to my work 
email _ keith,poulin@cevalogistics 
com. | will be sure to forward them 
to HR as soon as they are received. 
The Union has no control over who 
gets hired but we can sure try to put 
in our two cents. 

In Solidarity. 


ings, new supervisors etc. 


and harassment-free workplace. 


(One thing that will never change is your right to a safe 


Safety Stays The Same 
No Matter What Changes In Plant 


CHANGE, CHANGE, CHANGE! LOTS OF UNFAMILIAR 
activity for the membership with new jobs, new build- 


glasses made. 


for optical vendors to get 
your prescription safety 


Let's try to make the 
launch of the truck line a 


Scott 
Arbuckle 
CEVA Logistics 
Supper 
Hai & Safety 
CChaperson 


If a situation seems unsafe make sure you tell your 
supervisors and union representatives, including Health 
and Safety, of your concerns. 

Nobody wants to see anybody get injured. 

Respect all those you work with and learn and obey all 
safety rules. Safety glasses are mandatory in all buildings 
so make sure you get yours from your supervisor, includ- 
ing reading glasses for those who need them and forms 


huge success for our cus- 
tomer, our jobs depend on everybody's effort. 

Stay safe people, follow walk (green) lines, watch for 
traffic and if you are driving follow all GM protocals on 
safe driving. 

In Solidarity. 


Qunion 
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To Unifor Local 222 


FIRST, ON BEHALF OF THE WORKERS OF LEAR AJAX WE 
would like to thank the Unifor Local 222 Executive Board and 
especially President Colin James and Financial Secretary Dale 
Millson for welcoming us to our new home Local 222. Lear 
Ajax is an auto seating manufacturer that builds for FCA 
Brampton. The plant first opened in 1972 building mattresses 
and later van seats for the GM van plant. In 1986 we started 
to build the GM Oshawa truck seats until its plant closure. 
Then in 2010 we started back up, losing our DB pension plan, 
retiree benefits, S&A and $9 an hour. We have worked six 
days a week for the last seven years and have a tatal of 360 
members, Having sufficient employees is always a problem at 
Lear Ajax and the turnaround for Supplementary Employees 
is huge. They are always hiring if you know of anyone who's 
looking for work 

We now belong to afull service Local Union. There is always 
someone there, from the Local Executives to the Local Service 
Reps. They are there for all members’ concerns, Please check 
our bulletin boards for special events. There is always some- 
thing happening from parties to educationals or health and 
welfare seminars, The retirees have a lounge with pool tables 
and cards and arganize many activities and bus trips. They 
will keep you busy if interested. On that note we would like 
wish Shaheena Rehan 33 years, Keith Hardy 30 years, Mark 


An Introduction From Lear Ajax 


McDermid 30 years, a very 
happy retirement. From now 
on all retirees’ names will be 
posted in the Oshaworker list 
with all retirees, 

The Committee is working 
with the company to deal with the MOST issues and quality 
issues that affect us all. The harassment procedure time lines 
are a concern as well 

It's been a long four-year contract but the wait is over, 
Our current CBA ends April 27. Our first contract informa- 
tion meeting was on Jan. 8 with a great turnout. It was well 
presented by the Unifor National Director of Research Bill 
Murnighan, Jim Mitchell our National rep, our Local President 
Colin James and our Bargaining Committee. The Bargaining 
Committee will be out of the plant for contract talks starting 
on March 19 to ratification, Brothers and Sisters this is a big 
year for us all, This Is the year we will work to make gains 
by standing side-by-side with one another. The information 
meeting clearly spelled out how far Lear Ajax is behind the 
rest of the auto seating sector. We need to stand united and 
fight for our future. There is no tomorrow without today. 
Stand strong Brothers and Sisters. 


Jerry 
LeBiane 


sae Ajac Chairperson 


AWC Yard Slowed By GM Changes 


‘AS | MENTIONED IN MY LAST ARTI- 
cle, things have been very slow at our 
workplace the past month. With only one 
shift of production in Flex our workforce 
has been reduced to the lowest level we 
have ever seen. We did have a batch and 
hold on all Flex line vehicles for the first 
week back after the extended Christmas 
break. This helped get some more mem- 
bers back to work and the number of 
trucks coming out has increased slightly. 
Truck production is expected to pick up in 
the coming weeks as the plant starts to 
produce saleable units. These units will 
be put on an extended hold to ensure 
they are 100 per cent defect-free, Once 
they are released we should see a sharp 
increase in the number of people work- 
ing as we begin to ship those units and 
also keep up with the production from 
the plant. 

We received some positive news a 
few weeks ago when General Motors 
announced that the Flex line would be 
returning to two shifts for the last week of 
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Marchand the first week of April. Unfortu- 
nately, a week later they announced that 
the Flex line would be returning to one 
shift of production after those twa weeks 
and stay that way until the end of May. 
It was also announced that when the 
second shift is added to the Truck line in 
the second quarter of this year, it would 
be populated with members from the 
Flex line, This will eliminate the second 
shift in Flex. This was not the news we 
were hoping for, However, once those 
three shifts are running at full production, 
along with the extra trips we will be mak- 
ing to GFX, all our members should have 
the opportunity to return to work. 

In the first two weeks of February 
many of our retired members collecting a 
pension through the Eastern Car Carriers 
Pension Plan received an official wind-up 
letter. Hopefully by the time you are read- 
ing this, or shortly thereafter, our active 
and severed members will have received 
one as well, Be sure to carefully check 
all of the information on this document 


Quniox 


Scott Selleck 


‘Auto Warehousing Canada 
‘Charperson 


before signing and returning it. have had 
many members calling me and stopping 
by to report errors, such as birthdate, etc. 
if you notice a problem, please contact 
me and | will put you in touch with the 
appropriate people, | can be reached at 
905-434-9743 or 905-725-6549. 

| want to congratulate Dan Wilson and 
Scott Bateman on their appointments to 
the National Union. Although they will be 
missed at the local level, | want to wish 
them all the best in their new positions. | 
know they will do an excellent job. 

Terry Miller and Doug Balson both 
chose to take their severance. Terry left on 
Jan, 31 with 32 years of service and Doug 
on Feb. 12 with 26 years of service, Please 
join me in wishing them all the best. 

In Solidarity. 


oO 
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Union Pursuing Resolve 
To LIM's Unilateral Action oneeoeree 


LOBLAW HAS IMPLEMENTED A NEW 
starting wage increase in our facility for 
general warehouse new hires. Loblaw has 
raised our facility's start rate from the 
negotiated $17.19/hr to $19.00/hr. Who 
will see the increase? General warehouse 
Workers with less than one year service 
Why does the union see this as a prob- 
lem? There are many reasons why but | 
will touch on what we feel is the biggest 

When your union and an employer 
negotiate a collective agreement (CA) it 
sets out terms on policies, laws, legisla- 
tion, rights (both employer and worker), 
timelines etc. When the unit's mem- 
bership ratify the agreement it then 
becomes binding between the parties. In 
other terms no party can alter, change or 
enforce any part of the CA in any other 
way than the way it was intended without 
mutual agreement from the other party, 
When one party does make changes or 


enforce a part of the CA in any other way 
than intended or agreed to, that party 
is doing so unilaterally and risks being 
accused of bargaining/acting in bad 
faith or operating in an arbitrary manner. 
When we negotiated and ratified the cur- 
rent CA in February 2016 we bilaterally 
agreed the starting wage would be $1719, 

This is an awkward position for your 
union to be in, as we do nat want to 
take money out of our members’ pock- 
ets. But we stand firm that our collective 
agreement should always be upheld and 
respected. Even ina case like the one cur- 
rently before us. We cannot let money 
persuade us from our morals, principles 
and values, for these are what build the 
core foundation of unionism, and allows 
us to sustain structure through the way 
‘we operate on a day-to-day basis, 

Now this article is nat about throwing 
stones, It is about educating our members 


on our position and trying to find 3 resolve 
that works for both parties. Loblaw has 
said they are making this change to create 
sustainability. The retention rate at our 
facility is concerning and alarming, We as 
a union do understand this and are con- 
cerned as well. Let our position be known, 
if a wage increase is being implemented, 
all unionized workers at our facility should 
benefit from a wage increase and not just 
a select few. Your union has been in con- 
tact with Loblaw over our concerns and 
talks have been positive in nature, Talks 
will continue and we are optimistic a rea- 
sonable outcome for all can be reached, 
The membership will be updated when 
new information becomes available as 
talks continue. Thank you for your con- 
tinued support. 
In Solidarity. 


~Jontway 5.2019 


Sickkis Foun 
Beta howang 


LIM Donation 
To Sick Kids 
Shayne Fields and 
committeeperson 

Eric Van De Wetering 
along with LIM HR 
representative Patricia 
Chiodo present a cheque 
to Sick Kids on behalf 

of Logistics in Motion 
workers for $10,000. 


1 WOULD LIKE TO THANK EVERY- 
one who was able to show up to the 
unit meetings on Jan, 24 and for the 
strong support for the proposals we 
presented to you. Your bargaining 


Durham Region Transit Members 
At Contract Deadline 


committee started bargaining with the 
Region the third week of February and 
are warking hard to get you a good con- 
tract. 

In Solidarity. 


lan Sinnott 


Durham Region Transit Chaeperson 


union 
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Retirees We Shall Remember 
Report 


BY THE TIME YOU 
read this, we will likely 


It is with great sadness that we announce 
the passing of the following members: 


have held our elec- Les Gary E. Anderson GM Retiree Lindsay Dec. 27, 2017 
tions on March 5 for MacDonald Vernon G. Asselstine GM Retiree Blackstock Jan. 17, 2018 
the Retirees Chapter Riiet?en222, Mervyn O. Bobier GM Retiree Whitby Feb. 9, 2018 
Executive Csipersen Marcel L, Brunelle GM Retiree Whitby Jan, 6, 2018 


Frank J. Cox 
Harold J. Crawford 
Bernard A, Debosky 
Alden R. Dubeau 
Ronald F. Ellsmore 
Joseph Gjerkes 
Harvey G. Granzie 

J. Dennis Hayward 
Jurgen J. Hennig 
Sylvia Henry 
Walter L. Irvine 
Ronald M. Johnson 
Margaret L. Jones 
Martin Kanters 

R. Barton MacNeill, 
Gerald D. Masterson 
Richard C. O'Connor 
Kenneth W. Power 
William R. Preece 
John S. Rupert 

Janis Snucins 
Ramesh Syal 

Alton Smith 

John Tureck 
Herman VanDeBelt 
Blake N. Walls 
Lome V. Yea 

Gerald L. Zealand 


GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


Newcastle 
Nestleton 
Oshawa 
Oshawa 
Whitby 
Bowmanville 
Port Perry 
Oshawa 
Oshawa 
Courtice 


Jan, 12, 2018 
Jan, 19, 2018 
Jan, 20, 2018 
Nov. 21, 2017 
Jan, 8, 2018 
Dec. 3, 2017 
Jan, 4, 2018 
Jan, 20, 2018 
Dec. 31, 2018 
Jan, 22, 2018 
Bowmanville Jan, 20, 2018 
Duplate Retiree Brechin Nov. 26, 2017 
GM Retiree Oshawa Jan, 19, 2018 
GM Retiree Ajax Jan, 4, 2018 
GM Retiree Oshawa Feb, 8, 2018 
GM Retiree Bowmanville Jan, 15, 2018 
GM Retiree Oshawa Jan, 12, 2018 
GM Retiree Whitby Feb, 10, 2018 
GM Retiree Oshawa Jan, 5, 2018 
GM Retiree Peterborough Jan. 15, 2018 
GM Retiree Oshawa Jan, 20, 2018 
GM Retiree Whitby Jan, 7, 2018 
GM Retiree Brampton Jan, 13, 2018 
GM Retiree Oshawa Jan, 13, 2018 
GM Retiree Trenton Jan, 19, 2018 
GM Retiree Uxbridge Jan. 17, 2018 
GM Retiree Oshawa Jan, 29, 2018 
GM Retiree Port Hope Jan, 31,2018 


Nominations for the Standing Commit- 
tees opened March 5 and close on March 
19 ati pm 

It is sad to mention the passing of 
‘two of our retirees who have served 
our membership over the years. Brother 
Bernie Debosky was on the Sick and Vis~ 
iting Committee and read the deceased 
members’ names out at our meetings 
Also Brother Bart MacNeill who served 
on the Unifor Retirees Area Council and 
the Environment Committee for years. 
Rest in Peace Brothers 

(Once again thanks to all for the sup- 
port you have shown our Executive and 
Committees over the last year. 


NOTICE 
TO GM MEMBERS 


ACTIVE AND RETIRED 
Green Shield 
is the carrier for all benefits. 


‘Your current 
Green Shield number is valid. 
Green Shield can be reached 
at 1-888-711-1119 
or www.greenshield.ca. 


Retirees Political Action Committee Report 


THIS IS AN EARLY REMINDER THAT THE NEXT PROVIN- back and forth. It's time for real 


cial election is going to be upon usin June and|willike yout change and vote for a party for | teens 
remember how the Conservatives and Liberals ran this prov- the working people. actos 
ince since the late 1990s. The Conservatives were the first So we will beasking people to Reteed! Chapter 
party to touch the issue of hydro by splitting the hydro into volunteer to help out the NDP Senmtce 


two and then tried to sell off Hydro One but were stopped. _in your riding if you want to see 


Then the Liberals under Premier Wynne did start selling off 
shares of Hydro One to the private sector and our hydra 
prices rose steadily. What all forms of Governments at all 
levels need to realize Is that anything that was created by 
the taxpayers belongs to the taxpayers and are not for sale 
for any reason. 

We have to stop voting for the Conservatives and when 
we get angry with them we end up voting for the Liberals and 


real change. There are things that can be done by everyone like 
folding leaflets, leaflet droppings, phoning people, knocking on 
doors and on Election Day. So if you are interested in helping out 
please let someane from our committee know (Lyle Hargrove, 
Don Campbell, Dan Nicholls, Bob Linton, Lance Livingstone) 
and we will put your name on a list. This election coming for- 
wards an important one and we need to send a message to the 
other two parties not to forget the working class. 
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Auxiliary Learns Of Fundraising Effort 
For Epilepsy Research 


HERE IS A SUMMARY OF OUR LAST 
meeting, which | might add was well 
attended. 

Our Auxiliary was pleased to have a 
group of speakers from Epilepsy Can- 
ada, answering the many questions our 
group had. Ron Allen and his son Leon- 
ard shared their personal experience of 
how epilepsy affected their life following 
the passing of their daughter and sister 
Kim, from Sudden Unexpected Death 
from Epilepsy. It is imperative that we 
promote a broader awareness of this 
disorder and its deadly risk, while at the 
same time rallying to raise funds to be 
directly applied to research to find a cure 
for epilepsy. 

People with seizure disorders are 
found in all walks of life and at all levels 
of responsibility, in business, govern- 
ment, the arts and the professions, We 
aren't usually aware of this because 
many people with epilepsy are reluctant 
to talk about their condition for fear of 
lost opportunities or what others will 
think. Examples of high achieving people 
who have lived with epilepsy include 
musicians such as Neil Young and Prince, 
actor Danny Glover, writers Agatha Chris 


tie and Charles Dickens, Leonardo da 
Vinci and Julius Caesar. In August 2018 
a team of Canadians will climb Mt. Kili- 
manjaro supporting Kim's Climb to raise 
$500,000 for epilepsy research. Along 
with Leonard Allen, Gary Collins Presi- 
dent of Epilepsy Canada who spoke at 
‘our meeting and Cole Lemette-Johnston, 
Lindsay McDonald will be participants in 
the climb, 

Unifor Family Auxiliary #27 donated 
$500 towards this endeavour. Our mem- 
bers were moved and we learned so 
much, We look forward to having them. 
back in the fall after the climb, 

Donations were also made to the fol- 
lowing: 

- Sister Wendy McEachern, sponsorship 
of $200 towards her walk for Bereaved 
Families 

- St. Peter's Food Bank, continued spon- 
sorship of $100 per month for the year 
2018 for a total of $1,200 

Thank you to Sisters Margo Kennedy 
and Leslie Hoover who volunteered to 
do the Christmas shopping for Hillsdale 
Manor and Fairview Lodge respectively. 

Recent 50/50 winners Sisters Helen 
Boland, Lynn Gowans, Viola Pilkey and 


he Jackie Finn 


nif Family Auxiliary #27 
President 


an ecstatic Barb Seimens, who won for 
her very first time, 

Sympathy goes out to Sister Lois 
Nimigon and Steve on the passing of 
Lois's sister Edna (Jean) Penfound, 


Upcoming Events 

April 8 from 1 to 4 p.m, Celebration of 
Life for Fannie Estabrooks at the Unifor 
Local 222 Union Hall, 1425 Phillip Mur- 
ray Ave. 

The Bist Birthday Banquet is April 27, 
social at 5 p.m,, buffet dinner at 6 p.m. 
Recognition of service and presentations 
after dinner. Please register at our meet- 
ings of March 20 or April 17 if you plan 
to attend so we will know how many are 
coming and will have enough food. 

See you at our meetings of March 20 
and April 17. 


Family Auxiliary Donation To Epilepsy Canada 


Pam Cannons and 
Lynn Gowans present 

a $500 cheque on 
behalf of the Family 
Auxiliary to Epilepsy 
Canada. Pictured from 
left are: Cole Lemette- 
Johnston, Lindsay 
‘McDonald, Epilepsy 
Canada president Gary 
Collins, Ron Allen, Joan 
Cannons, Leonard Allen 
and Lynn Gowans. 
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FEB. 9, THE COMPANY 
meine! the Flex Plant will be 
operating on one shift only. The Truck 
Plant will begin populating Its second 
shift sometime in the second quarter. 
Both shifts in Flex will run the weeks 
of March 26 and April 3, with rotat- 
ing layoffs (day shift only) from April 
9 through to and including May 28, 

The Shop Committee will begin 
meetings with the Company to nego- 
tlate the flow between the Flex and 
Truck lines. 

| would like to congratulate Dan 
Wilson on being appointed as the 
GM National Ergonomics / Stan- 
dards Coordinator. Dan is someone 
have worked with for a number of 
years and he was always willing to 
provide guidance and assistance to 
me as an elected rep, He is someone 
that | have the utmost respect for. 
Thank you, Dan, for everything you 
have done for Local 222 and best of 
luck in your new position 


| would also like to congratulate 
Doug Noonan who replaces Dan as 
the material standards rep for GM 
Oshawa. Doug has big shoes to fill, 
but | know he will do a great job. 

There will be an election for Zone 
33 Committeeperson, as well as Alter- 
nate Committeeperson, on March 13, 
with the run-off on March 15. Good 
luck to everyone who chooses to run 
for these positions. 

The summer shutdown will be the 
weeks of July 2 and July 9. Anyone 
requesting additional vacation time 
has up to April 1to have their request 
in. Nate that if you wish to defer vaca- 
tion pay to additional weeks off, you 
must do so by May 1 

Anyone who is interested in apply- 
Ing for fulltime or TPT positions can 
do so at http://bit.ly/2EsjxpX (select 
Oshawa Assembly Plant Team Mem- 
ber Position). Although it has yet to 
be determined if there will be a need 
for summer students the Company 


District #7 Zone 33 Committeeperson 
Elections Scheduled For March 13 


(=) Mark Sheahan 


Dietrict #7 Commiteeperson 


will be accepting SVR applications 
at this same website from now up to 
and including March 16. On the home 
page select 2018 Summer Student 
Position. 

Congratulations to our recent 
retirees Mike Corson, Douglas Allan, 
Steve Curtis, and Sharon Peard. All 
of the District #7 reps wish you all a 
long and healthy retirement. All the 
best. 

As always, | can be contacted by 
e-mail at mark.sheahan@gm.com or 
by phone at 905-644-4540. 

In Solidarity. 


Deadline Is April 1 


THE COMPANY HAS JUST ANNOUNCED A SHIFT LOSS 
in the Flex Plant. Car sales have been really soft for a while 
now as more and more people are buying SUVs and trucks, 

The good news is the timing will fall in place with the 
addition of the second shift in the Truck Plant, therefore 
keeping our members at work. 

Rotating layoffs will continue for the Flex Plant until the 
weeks of March 26 and April 3, when both shifts will work 
and then go back to rotating layoffs from the week of April 
9 to the week of May 28. 

The Shop Committee will have upcoming meetings with 
the Company to reach an agreement on the movement of 
our members. 


Reminder 
Summer vacation requests need to be submitted before 
April 1. The need for summer students will depend on the 
amount of requests submitted, 


GM Summer Vacation Request 


2018 GM = 
Summer Student Dave 
Positions iGronnacod 


Although it has yet to be Commiteeperson 
determined if there will bea 
need for summer students 
in our facility, the Company will be accepting applica- 
tions. Anyone interested must apply online at http://bit, 
ly/2EsjxpX. This SVR application link is available now up 
to and including March 16, 2018, Once on the home page 
you will be able to select 2018 Summer Student position 

| would like to wish our members who just recently 
retired a well earned and happy, long retirement. 

Until next time | can be reached in my office at 905- 
644-4010 or by email at david.greenwood@gm.com. 
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THE UNIFOR SKILLED TRADES 
Union Education Program (STUEP) in 
Port Elgin has just been updated for 
2018. To keep this program current 
it has been updated three times. For 
anyone wha has nat been to this pro- 
gram, it is very informative, designed 
strictly for Trades and is always well 
received. Since this course is new, 
anyone wha has previously taken this 
course can take the new version, as 
well as anyone who hasn't taken the 
STUEP course before. Application 
forms for this course are different than 
the regular Port Elgin forms and are 
available from your Committeeperson. 
The dates of the STUEP courses this 
year are May 7-11; Sept. 24-28; and 
Nov. 19-23, 

As a reminder, all vacation requests 
for the summer have to be put in by 


Updated Unifor Trades Program 
Welcoming Applications For Port Elgin 


April to ensure yaur selection is hon- 
oured based on seniority, Requests 
put in after April 1 are on a first-come, 
first-served basis, 

The Unifor National Skilled Trades 
Council has updated its website to 
provide more information and new 
links to Trades-related information. 
All Trades in our plant are members 
of the Oshawa Area & Eastern Ontario 
Skilled Trades Council, a sub-council 
of this National Council. Please take 
some time to explore the new site at 
www.uniforskilledtrades.ca, 

Just before the deadline for this 
issue, GM announced the Flex plant 
will be going to one shift. The timing 
of this is planned to match up with 
when Truck switches to two shifts. 
Unlike production, Trades have already 
posted to the second (and third) shift 


ill Dickson 


SD silea Trades Chairperson 


in Truck. We have confirmed that this 
will not cause any Trades to get laid 
off but may create some movement. 
In anticipation that the second shift 
in Flex could end, a number of open 
jobs have not been posted in the last 
couple months. Once Trades numbers 
are set by department and shift, we 
will post all the open jobs at once. 

If you need to reach me, my office 
number is 905-644-3262 or at bill 
dickson@gm.com. For third shift, | am 
usually in by 5 to 5:30 a.m. should you 
wish to speak directly with me. 


jj Income Tax Service 2018 


XPERT Tax SERVICE 


at Unifor Local 222 Union Hall 


Mary & Jess return this Spring with these services: 
@ Disability Tax Benefit 


@ E-file Returns 


@ Personal & Business Taxes 


® Bookkeeping 


@ Financial Planning 


Tuesdays and Thursdays - March 6 to April 30 


ie XPERT TAX SERVICE 48 simcoe st. North Oshawa 


905-434-1241 
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OSHAWA PERMANENT 
BLOOD DONOR CLINIC 


Approximately every minute of every day, someone in Canada needs blood. 
In fact, according toa recent poll, 52 per cent of Canadians say they, 
ora family member, have needed blood or blood products 
for surgery or for medical treatment. 

Thereis a Permanent Blood Donor Clinic in Oshawa, 
located at 1300 Harmony Road North. 


Please call 1-888-2-DONATE —_ OSHAWA CLINIC HouRS 
(1-888-236-6283) Welter -AGamtla2yany 
to book an appointment. re ace 

Saturday Sam-2pm 


Walk-ins also welcome. é 


Canadian Blood Services 
it's in you to give 


Trillium 
Gift Of Life 
Network 


Ontario's Organ and Tissue 
Danation Agency 


Give The 
Gift Of Life 


You Can Now Register Online! 
Pl visit www.beadonor.ca 
and follow the instructions. 


For more information, 
please call Trillium Gift of Life 
at 1-800-263-2835 


VOLUNTEERS NEEDED! 


Fit abit 


Habitat For 
Humanity Durham 
Habitat for Humanity Durham is 
currently building an exciting new 
project called CentreTowne. Help 

build homes as well as hope for 24 
families, Please call 905-428-7434 
tovolunteer, Pay a significant role 
in building a stronger community. 
Your assistance is needed and 
sreatly appreciated. 


&® 


Information Durham 
Website 


The United Way of 
Durham Region coordinates 
volunteer opportunities at many 
area agencies. Check out the 
Information Durham website at 
‘wwwinformdurham.cam 
and click on 
‘Search Volunteer Opportunities’ 
cr call 905-434-4636. 


Drivers 
Wanted 


‘The Whitby Seniors 
Activity Centre is currently 
looking for volunteer van 
drivers, Hours range from 
7:00 am. to 1:00 pm. 
Monday to Friday. 
‘They would gladly welcome 
Local 222 members, 
especially if they are retired, 
to become involved, 
Please contact Amanda at 
905-668-1424 
for more details, 


Meals On Wheels 
Drivers 
Community Care Durham is 
always looking for volunteers 
to drive for Meals on Wheels, 
provide friendly visits, or to 
transport people around. 
Call them at 
905-430-5613 or visit www. 
communitycaredurham.on.ca 


ISTRESS 
yr TRE 


J PMHS 


Are you or someone you know 
in crisis now? 
24-hour telephone support line: 
905-666-0483 
or 1-800-742-1890 


905-430-2522 
or 1-800-452-0688 


MARCH 2018, 


24/7 Distress Helpline: 


KidsHelpPhone.ca 
1800 668 6868 


Kids Help Phone 


24/7 phone and 
online counselling available at: 


1-800-668-6868 or 
KidsHelpPhone.ca 
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Calculating The MTV For GM Members 


WE HAVE RECEIVED A NUMBER 
of inquiries about the Maximum 

Transfer Value (MTV) and how the 

amount is determined when taking 

the commuted value (CV) of your 

GM pension. 


The Canada Revenue Agency GlenGrill Tim Bailey 
limits the amount that can be trans- Reesantatve Pecleatiings 
ferred on a tax-sheltered basis to a 
locked-in RRSP account (called a 
LIRA) or a Life Income Fund (LIF). 

The MTV is the limit imposed by the Canada Income Tax Act. 

At right is a chart that will help calculate your MTV: 

The MTV is calculated by combining your credited service multiplied by 
your pension rate (if you are Production, that is $68.50; if you are Skilled 
Trades that is $81). Once you have that amount, you then multiply by 12. 
This total then, using the chart, you look up your age and your present 
value factor. For example: a Production member with 30.0 years x $68.50 
= $2,055 x 12 = $24,660. If you are age 55 you then look at the chart and 
multiply $24,660 x 10.4 = $256,464, which would be your total maximum 
transfer amount, 

We hope this provides some assistance in planning for your retirement. 

if you need us, Glen can be reached at 905-644-3642 or email glen 
grillagm.com and Tim is at 905-644-6342 or email tim,bailey@gm.com. 

in Solidarity. 


‘Attained Age | Present Value Factor 
Under 50 9.0 
50 9.4 
51 9.6 
52 9.8 
53 10.0 
54 10.2 
55 10.4 
56 10.6 
37 10.8 
58 11.0 
59 11.3, 
60 115, 
61 117 
62 12.0 
63 12.2 
64 12.4 
5 12.4 
66 12.0 
67 117 
68 113, 
6 11.0 
70 10.6 
7 10.3 
72 10.1 


Unifor Local 222 Retirees 


Canada; Lear Ajax 


Unit And Years of Retirement Unit And 
Name Department Service Date Name Department 
Jeff S. Armstrong GM/731 33.6 ~——~Feb. 2018 | Thomas E. Lefaurichon GM/83 
Doug Balson AWC 260 — Feb.2018 | Gary A. Lugmayr GM/49B 
Robert J. Campbell GM/83 38 Feb.2018 | Mark McDermid Lear Ajax 
Michael R. Corson == GM/94 301 Feb. 2018 | Terry Miller AWC 
Steven W. Curtis GM/1 33.2 Feb.2018 | Sharon Peard GM/94 
Gloria J. Duncan GM/83 30.2 Feb.2018 | Dennis R. Prescott. © GM/S1 
Raymond C. Ferry GM/49G —-30,.2.-—“Feb. 2018 | Shaheena Rehan Lear Ajax 
Terence N.Gallagher GM/49G 30.4. — Feb. 2018 _| Enzo Tarantino GM/a98 
keith Hardy Lear Ajax 30.0 Jan. 2018 (| Ronald K. Wiersma GM/49B 
Andre Labrosse GM/49G_ 295 Feb. 2018 ‘| Robert J. Zych Gas 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Lear Corporation (Ajax) 


Years of Retirement 
Service Date 


6 
225 
30.0 
32.0 
325 
305 
33.0 
321 

413 

m7 


Feb. 2018 
Feb, 2018 
Jan. 2018 
Feb, 2018 
Feb. 2018 
Feb, 2018 
Jan, 2018 
Feb, 2018 
Feb. 2018 
Feb. 2018 


GM Members need to be aware that when you use not aware you have retired. Without a copy of your 
the online retirement process, the Union is not cop- papers, the Local is unable to provide documentation 
ied by the GM Canada Benefits Centre. The Union is __ support to yourself or your family in the future. 
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ON FEB 9TH THE COMPANY ANNOUNCED THE CON- 
tinuation of rotating layoffs as follows; 


Rotating Layoffs To Continue For Flex 


Week of Shift Working 
March 26 Both Shifts #1 & #2 
April 3 Both Shifts #1 & #2 
Shift on Days Shift on Layoff 
April 9 1 2 
April 16 2 1 
April 23 2 1 
April 30 1 A 
May 7 1 2 
May 14 2 1 
May 22 2 1 
May 28 1 2 


We are starting to receive calls from members who have 
been senta letter from Service Canada, requesting they attend 


an E.l. workshop where 
they must show where 
they have been actively 
looking for work. 

Do nat ignore these 
letters, as your benefits 


will be cut offl! Tim Tim — 
As stated in the EJ, Corrigan Rankine 
Rules and Respon- fam ra 


Representative Representative 


sibilities, you are 
responsible for conducting reasonable jab searches, as well 
as keeping a record of all searches. You must also be ready 
and willing to work. We suggest you call us immediately, if 
you receive one of these letters, 

We have also had many calls from members who simply 
did not apply within the 28 day period, These members now 
run the risk of being disqualified for benefits, as Service Can- 
ada requires an explanation as to why the applicant didn't 
file from Day One of the layoff. We can't stress enough the 
importance of filing within the 28 day window. 

If you have any questions or require any assistance please 
contact us directly: 

Tim Corrigan 905-644-7839 or by email timothy.corri 
gan@gm.com, 

Tim Rankine 905-644-1541 or by email timothy.rankine@ 
gm.com.se 


2018 North Plant 
Tool & Die Makers and 
Machinists Reunion 


Wednesday, May 16, 2018 
Tartan Tavern, Rossland Square, Oshawa 
Starting at 12:00 noon 
The annual reunion is open to all former employees of the old 
GM North Plant. If you were a Tool and Die Maker, Machinist, 
Maintenance Repair, Welder, Electrician, Tradesperson, nan- 
tradesperson, production worker, clerk, union rep or supervisor, 
you are mast welcome to attend. 

If you are interested and plan to attend, please contact either 
Don Pringle at 905-576-0124, tycoacha'sympatico.ca, 
Paul Crampsey at 289-404-3400 (preferably by text, 
perampsey03T@rogers.com, 

Pot Crampsey’s Facebook page, 
co on the Facebook Group GM Toolmakers 
The RSVPs will give us a head count 
and maybe a discount on some munchies 


See you there! 


MARCH 2018, 
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Scarborough 
Van Plant/ 
Oshawa Truck Plant 


3rd Annual Reunion 


Sunday, May 6, 2018 
1:00 to 6:00 p.m 


Moose Lodge 
731 Wilson Rd S Oshawa 
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Deadline Is March 31 


FIRST, CONGRATULATIONS TO TWO LONGSTANDING 
Unifor Local 222 members of our leadership on their 
appointments to the National Union. Dan Wilson is the 
second Vice President and will now serve as the Ergo- 
nomics Co-ordinator for the Unifor/GM chain From Lear 
Whitby, Scott Bateman has been their chairperson through 
some really tough negotiations and is now going to be a 
National Representative based in Ottawa, We thank them 
both for everything they've done here and wish them all 
the best. 


GM Dependent Tuition Refund 


Barry Don Rob Mike 
Grills Thompson Romano Rafuse 
GMinsurance Service Service Service 
Represeniatve & Representative & Representative ‘Representative 
Executive Soad — Exeative Board 

‘rust ‘et Viee President 


GM Tuition Refund 


Who Is Eligible? 

All regular active hourly GM employees and employees 
on a leave of absence who are receiving 100 per cent GM 
paid benefits are eligible. Effective September 2002 retir- 
ees and surviving spouses who are receiving 100 per cent 
GM paid benefits are also eligible. 

Which dependents are eligible? 

All dependent children covered by the employee's med- 
ical benefits are eligible, These are generally unmarried 
natural children, stepchildren, adopted children, children 
by legal guardianship and children for whom the employee 
has legal responsibility. 

Can my spouse apply? 

No. Only dependent children as defined for health care 
benefits are eligible. 

Can my dependent file an application through both eligible 
employees? 

Yes. GM employees may coordinate claims. Bath 
employees must submit a receipt showing the total proof 
of payment, 

Does this apply to retirees? 

Yes. Retirees and surviving spouses who are receiving 
100 per cent GM paid benefits are eligible. 

What type of course is eligible? 

Courses leading to post-secondary diplomas, under- 
graduate, graduate or post graduate degrees from 
accredited institutions are eligible. 

Is there a limit on tuition or courses? 

Yes. The annual maximum is $1,300 per eligible depend- 
ent. 

Are books, locker fees or other expenses covered? 

No. Fees covered are tuition and compulsory fees that 
are charged to all students. 

Are there any deadlines for the program? 

Yes. Retroactive applications will not be accepted after 
March 31st of the year following the calendar year for which 
you are applying, 

How many times can I apply within the year? 

Separate applications can be submitted throughout the 
year up to the annual maximum entitlement. 


How will | receive my payment? 

Reimbursement is made through the eligible employee's 
payroll. Retirees will receive a cheque from the GM Canada 
Benefits Centre 

Will the payment be taxed? 

Yes. Under Canada Revenue guidelines, these tuition 
payments are taxable as income to the student. A T4A will 
be issued in the student's name by the GM Canada Benefits 
Centre no later than the end of February of the year follow- 
ing payment of the claim, 

Note: The student's SIN is a requirement of the Canada 
Revenue Agency for the purpose af T4A generation. 

What documents are required when submitting applica- 
tions? 

An original receipt or a photocopy of the receipt certified 
by your supervisor is required to process the application. 

What happens if my dependent’s schoo! year runs from 
September 2017 to May 2018? 

Along with the receipt, a letter from the educational 
institution stating that the fees paid in 2017 alsa apply to 
2018 school year is required. 

Can | apply for reimbursement if the course was paid in 
2017 but applies to 2018? 

Yes. Once again, a letter from the school would be 
required along with the receipt and application 

Can I apply for reimbursement if my dependent is using 
student loans for financial assistance? 

Yes. Attach receipt and application for the student loan 
to your Tuition Assistance for Dependent Children applica- 
tion. 

How do I get Tuition Assistance for Dependent Children 
application forms? 

Call the GM Canada Benefits Centre for an application 
package at 1-877-442-4625, You must have a PIN and ID to 
activate this service. You can also request the forms online 
using your user ID and password at www.gmcanadabene- 
fits.com. 

In Solidarity. 
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Workers with disABILITIES 


= 3.7 million 


working-age 
Canadians have a 
disability People with 


disabilities are 13.7% 
of the population 


But it's not equal: 
initia CD 
PAAR ARR ARE ED 


The rate of disability among 


Aboriginal people is double Ak 
the national average. is 


Disability affects 
employment 


The employment rate (age 25-64) 
79% 


slating to 498, 
inal and First N 
le with disabilities 


(1% ah 


Research has consistently shown people 
with disabilities to be as PRODUCTIVE 
and PROFICIENTas any other worker with: 


+ equal or better job performance rates 
“higher retention rates 
+ lower absenteeism 


Without 2 With a witha 
disability disability ‘very severe 
disability 


Accommodation is INEXPENSIVE 


Make a .ce more accessible to other 
with disabilities, clients and customers by using: 


im & Ee 


= automatic widened 
Se AMPS oor openers doorways 


ial employees 


‘A Canadian Abilities Foundation 
\d that 52% of workers could 
+ under $500 


UNIFOR 


neUnion | lesyndicat 


It's EASY to accommodate 


The most frequent accom 
cost nothing or very little 


oS Flexible working hours 
Y Modifications to ob duties 

Inexpensive adaptations to 
work stations 


oac unifor.org, 
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Zone 67 Report 


PRODUCTION IN THE TRUCK PLANT IS PICKING UP 
steam every day and the daily counts are ramping up, no 
doubt leaving some folks wishing the slower days would 
come back. It is amazing the amount of work which has 
been done in a relatively short amount of time to convert 
the facility from W-Body and Equinox production to trucks, 
At the Oshaworker deadline a handful of Saturday shifts 
have been added, and will likely continue, in order to meet 
customer demand, It is important to get these trucks built 
and into our customers’ driveways with the best possible 
quality so we can show the world that Oshawa is a great 
place to build cars and trucks and that we can deliver what 
we say we will 

Flex will continue with the rotating layoffs until the week 
of June 4, when it will become a one shift operation, while 
the Truck Plant will be adding a second shift. This will help 
to offset layoffs for our junior members. The process for the 
movement of people due to the reduction in Flex and addi- 
tion in Truck will be worked out by Greg Moffatt and the 
Shop Committee with plant management after the Com- 
pany determines their plans. 

Many of the issues that have been raised from the floor 
surrounding things like workstation layout, tooling and job 
overload are seemingly being addressed by management, 
Make sure you let management know of any problems you 


are having completing your 
job on time and in your 
work area. If your super- 
visor tells you they will get 
things fixed, hold them to 
it. If they are dragging their 
heels, let me know and | will 
work to get things resolved. 

Summer shutdown is the first two weeks of July. Be sure 
to give any requests for time off to your supervisor. They 
should provide you with a receipt once it is in the system. 
As always, itis important to get that receipt because things 
can and often do go wrong with computer systems. A paper 
copy is a good backup when that happens. 

Unifor Local 222 has taken on several new units in the 
last while, Welcome to all new members, Our Local's Union 
Hall is a great resource when you have questions regarding 
benefits or other issues as well as offering education sem- 
inars. General Membership meetings are at 3 p.m. on the 
first Thursday of the month (except July and August) and 
are open to all members in good standing, 

If you have any questions, concerns, or comments feel 
free to contact me at 905-644-1418 or by email james 
Wheeler@gm.com.a 


Jim Wheeler 
Zane 67 
Comtteeperson 


HELLO SISTERS AND BROTHERS! | 


Spring Courses Around The Corner 


would like to start off by saying the 
members of the Unifor Local 222 
Community Services Committee 
with the help of the Human Rights 
Committee did a great job in host- 
ing the Mental Health Forum on Feb. 
22. While Bell runs its Bell Let's Talk 
campaign one day a year, it's events 
like this that truly keep these import- 
ant conversations on the forefront of 
our minds. As one who suffers from 
mental illness, I'd like to thank the 
Committee and the many community 
partners for providing a very informa- 
tive night. 

| know that with the weather we've 


been having, spring may feel a while 
away, However, our committee is in 
full swing in planning our Spring Sem- 
inars, stay tuned! 

Tim Hortons actions are still con- 
tinuing across the Durham Region 
and across the provinces. It's import- 
ant that we participate as much as we 
can to work on these campaigns that 
our Labour Councils are doing, even if 
Unifor has disaffiliated from the CLC. 
Labour Councils have always been 
one of our strongest activist bodies 
we have and the work that they do 
for communities and all workers must 
continue. 

In closing, I'd like to thank those 


Mike Mutimer 


Unite Local 222 
Education Committee Member 


members who have suggested new 
courses that we may add to our 
seminar schedules. If you have a sug- 
gestion, always feel free to send an 
email to local222@local222.ca and 
we can arrange for a presentation 
for our next committee meeting on 
March 19! 
In Solidarity. 


© SUPPORT THE UNITED WAY © 
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‘AS OF NOW, THE UNIFOR LOCAL 222 
Women's Committee is in full swing 
pounding the pavement, out knocking 
on community partner doors, look- 
ing for donations from all over the 
Durham Region for our sold-out Inter- 
national Women's Day Breakfast that 
is fast approaching on March 4, From 
small businesses to large ones like res 
taurants, salons, grocery stores and 
entertainment, all places that we use 
ona weekly basis, 

The outpouring of support that we 
have received so far from aur com- 
munity partners is very overwhelming, 
as they know we all have to support 
one another to make our busy, stressful 
lives just a little easier. With the money 
that we raise from these donations and 
our Social Justice Fund we will help 
places like Y's Wish, Denise House, 
‘Women's Resource of Kawartha Lakes, 
Herizon House, Bethesda House and 
Girls Inc, With this continued support, 
all of these organizations will be able to 
help those families progress for a bet- 
ter future. 

At last year's Take Back the Night 


Solid Community Support For 
Women's Day Breakfast 


that the DRCC put on was their 25th 
Anniversary. We marched the streets 
of Oshawa in protest to take back our 
night because women and children are 
still being told to be very careful, don't 
go out at night by yourself, it's not 
safe! We still march because incidents 
of rape, abuse and domestic violence 
have not decreased. Just last year we 
had three women in our city of Oshawa 
die because of violence. This is outra- 
geous and we need to put a stop to 
violence against women and children! 
This Is why there are many campaigns 
happening all over. 

While attending a Girls Inc. work- 
shop | got to see first-hand what they 
do for our girls in our communities 
around domestic violence, They go into 
schools, have community workshops, 
teach younger girls how to empower 
themselves by providing trusting men- 
toring relationships. They do this so 
they can achieve healthy lives, succeed 
academically and acquire life skills that 
are needed to prepare them for the 
future, These volunteers who put on 
these workshops are very dedicated 


Stephanie Ross 
Uno ocal232 

Wiorars Comte 
Charpuon 


and caring youth who believe that they 
can and will make a difference! We are 
happy to inform you that Yvette Nech- 
vatal-Drew, Executive Director of Girls 
Inc, will be speaking at our breakfast 
event. We also have Jaki MacKinnon, 
Director of Bethesda House and Bonnie 
Porter, Coordinator of Violence Preven- 
tion Coordinating Council of Durham 
(VPCC) who will be talking about 
the #loveshouldnthurt campaign and 
updating the results of that campaign 
So by bringing everyone together 
on this International Women's Day, 
women and children can have the 
support from our community to learn 
to be safe and reduce their risk of 
experiencing violence. This is a day of 
recognition and celebration for all we 
have accomplished and more. We hope 
that everyone will enjoy the breakfast! 
In Sisterhood & Solidarity. 
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‘AS THE UNIFOR SUBSTANCE ABUSE 
Representative for General Motors 
members, | have recently spoken with 
a few individuals who were unaware 
they have access to an employee and 
family assistance program, | want to 
take this opportunity to share some of 
these services 

The employee and family assistance 
program offers services to. members 
and dependents who are experiencing 
substance abuse and/or mental health 
issues. There are different treatment 
options available depending on the 
severity of the issue. There are, for 
example, a variety of residential treat 
ment centres available which vary in 
the length of commitment. With the 
input of the client, these treatment 


Employee And Family Assistance Program 


centres treat substance abuse by 
investigating the root of why some- 
one misuses substances, This is done 
primarily through counselling, group 
discussion and an introduction to 12 
step recovery. This is all done in a safe 
and structured environment with lim- 
ited outside contact so you can work 
towards your recovery with less stress. 
| will work with members and depend: 
ents to arrange for admission to a 
treatment centre as well as withdrawal 
management if needed. Additionally, 
counselling services are available to 
members and dependents who have 
or are unsure if they have a substance 
abuse issue. 

Moreover, there are many 12 step 
recovery programs available. | am here 


Unifor/GM 
Substance Abuse Rep 


When you decide you need help, 
and want a referral for counselling, 


please call your Unifor/GM 
Substance Abuse Representative Tim Fallis: 
office: 905-644-3723 @ cell: 905-426-0002 


Tim can then refer you to the appropriate 
alcohol and drug addiction counsellor for your situation. 


to discuss this 
with you, but By 

can also provide Tim Fallis 
you with alist of Untavm 


Substance Abuse 
available meet- fapresentave 


direct you to 
websites where you can alsa locate this 
information. 

Calling and talking about your con- 
cerns, although daunting, is a big start 
in the healing process. | will work with 
members and dependents to deter 
mine what the concerns are and how 
to get started on the road to recovery. 
Remember that if you are concerned 
about a loved one’s substance abuse 
issues, that person is the one who must 
reach out for help themselves. How- 
ever, | can offer you some guidance and 
direct you towards resources that will 
help you to learn how ta cope with your 
position in that situation. 

If you are a GM member and you 
decide you need help, please call me at 
905-426-0002. All inquiries are con- 
fidential 

For workplaces ather than General 
Motors, please talk to your Employee 
Assistance Program Representative or 
Human Resources Representative. To 
find assessment and treatment servi- 
ces in your community, call the Drug 
and Alcohol Helpline at 1-800-565: 
8603.% 


e Your Address 


Before you move, please notify the Unifor Local 222 Union Hall of your new address. 


Your Oshaworker will not be delivered because of incomplete addresses, 
incorrect postal codes or a missing apartment number. 


Please call the Union Hall at 905-723-1187 or 1-800-465-5458 
or email local222@local222.ca to ensure you get the next issue. 
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THE “ME TOO" MOVEMENT IS WAY 
overdue. It is refreshing to finally have 
the story of women’s generational and 
day-to-day realities shone on. This 
movement, if sustained, can only help 
to change the sexiest culture that is 50 
pervasive in our society. True equality 
means being respected as a human 
being and not looked on as a sex 
object, to be exploited on the basis of 
your gender, or the “weaker sex.” 
‘Most of the women who have thus 
far told their stories of sexual harass- 
ment have been women of a particular 
means; good jabs, educated. Their 
plights have been at the hands of men 
in positions of power to grant advance- 
ments, career opportunities and even 
to allow them to keep their jobs. In the 
past when women did come forward 
the backlash by this systemic sex- 
ualization of women victimized them 
even more. They were not believed, 
their way of dress, appearance, ambi- 
tion used as excuses to blame them 
for this type of men, that use their 
power to ultimately “have their way" 
with women. It is no wonder women 
barely come forward, and so now it 


Explosion Brought About By “Me Too" 
Bringing Change To Women's Fight For Equality 


seems like an explosion has gone off, 
because women are openly sharing 
their stories thanks to the “Me Too” 
movement, 

Marginalized women are in an even 
worse situation, Imagine working in a 
precarious job, making minimum wage 
and being sexually assaulted by your 
supervisor. Your options are quite lim- 
ited, In most cases the reason you're 
working there is to put food on the 
table for your children or try to keep a 
roof over your head. They're in survival 
mode, These abusers are well aware of 
this fact. Quitting your job and finding 
another one is a lot more daunting and 
so they feel like they have to put up 
with this sort of behaviour. For these 
men, they feel this is an entitlement, it 
is their right and opportunity to push 
their unwanted sexual advances or 
propositions on these ‘working poor” 
women. What a horrible and stressful 
work environment that would be! 

Talk to any woman in your family, 
circle of friends or co-workers and 
more than likely (if they are willing 
to speak about it) they will have had 
some type of incident if not incidents 


Teresa 
Martin (Knox) 


Human Rights/Employment Eauty/ 
‘Womens Advocate 


of being sexually harassed and not just 
in the workplace. 

The "Me Too” movement has been 
positive in another way. Many men 
have come forward to support their 
sisters/co-workers as witnesses or 
just in attesting to the women’s cred- 
ibility and character. 

In closing I'm sure all of us hope 
that our mothers, sisters, daughters 
and granddaughters in the future 
can expect to have this sexist culture 
eradicated once and for all, That is 
why in my opinion it is so important 
that this is only the beginning of the 
sea of change we hope to achieve in 
our society. 

For confidential assistance | can be 
reached at: office 905-644-2827 and 
email teresa.martin@gm.com. 

In Solidarity. 


BY THE TIME YOU READ THIS, THE FIRST ANNUAL MEN- 
tal Health Forum will have taken place. Rachel Jaggernauth 
and Ann Hubbell need to be recognized for all the hard work 
they did to help make this evening the success it was. From 
calling organizations and convincing them to come set up a 
booth to finding speakers and door prizes, countless hours 
of their own personal time went into this evening. 

‘As well, a special thanks to the Unifor Family Auxiliary for 
the support and providing the refreshments for the event. 
Thank you all and if | missed anyone please know your help 
was appreciated, Because of everyone's hard work and dedi- 
cation to making this happen, I'm already looking forward ta 
working on how we can make next year even better. 

Some time next month our committee is planning ta 
sign up for a day to volunteer with Habitat Humanity, so 
| will keep everyone updated on how that goes. If there is 


Community Service Committee 
Continues Its Outreach Efforts 


anyone interested in joining 
us please reach out to any 
member of our Commun- 
ity Service Committee for 
more info as by the time you 
read this we will have all the 
details worked out. Having 
been in touch with Habitat Humanity we've learned there 
are various ways individuals or groups can sign up to help 
out. Ill write more about that next month for anyone who 
is interested in getting involved separately. 

Stay tuned for a fundraising event we will be announcing 
that you won't want to miss out on. 

In Solidarity. 


Jennifer 
Hart 

Unis Local 222 
Community Services 
Committee 
Chaperson 
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PROFESSIONAL 


Time for a 


) 


hearing test? Sime 


») Proud to serve, 
for over 20 years, the 
needs of Unifor members 
in Durham, Clarington 
and Northumberland. 


») Free years supply 
of batteries with 
purchase of hearing aids 


Consultations 

and hearing tests with 
registered Audiologist 
Nav Balsara MS, licensed 
Hearing Instrument 
Specialists. 


Locations ProfessionalHearingServices.ca 


Hogan's Hearing Aid Centre | 
ee onstreny, Professional Hearing Services of Whitby 
Cobourg, ON K9A 3P9 f 
Peel ne Unit 405 -220 Dundas St. West, 

yy, ON L1N 8M7 
Bowmanville Hearing Services Ltd. 905-666-8000 
Unit 1103A - 222 King Street East, 
Bowmanville, ON L1C 1P6 
905-623-1994 


Professional Hearing Services of Ajax 
Unit 106 -601 Harwood Ave South, 
Ajax, ON L1S 2U5 

Professional Hearing Services 905-428-7555 

of Scarborough 

Unit 317A - 1371 Neilson Road, 
Scarborough, ON M1B 4Z8 
416-286-9800 


Professional Hearing Services of Newcastle 
300 King Ave East, 

Newcastle, ON L1B 1/8 

905-987-5252 
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Starts To Revi 


MEMBERS OF THE POLITICAL 
Action Committee have been active in 
supporting Tim Hortons workers and 
Publicly shaming the franchise owners 
who have been taking away paid breaks 
and trying to punish workers who have 
received the higher minimum wage. 

The actions have attracted a lot of 
media coverage and have been really 
good spirited. At a number of loca: 
tions, cakes were presented to the 
workers, 

This work is helping to show that 


PAC Supports Tim Hortons Workers, 


GM Oshawa Matters 


the labour movement wants to help 
all workers and is not motivated by 
selfishness. 

It could lead to real progress in pre: 
carious workers being able to organize 
unions for themselves, 


Revive GM Oshawa Matters 
Campaign 

The Committee has also begun 

the work of reviving the GM Oshawa 

Matters Campaign and rebuilding ties 

with organizations in our community. 


Tony Leah 

Unfor Local 232 

Patil Seton Commie 
Cinperson 


The success of this effort will depend 
on the engagement of our rank and file 
members, As part of the process, the 


PAC SUPPORTS 
TIM HORTONS WORKERS, 
STARTS TO REVITALIZE 
GM OSHAWA MATTERS 

continues on page 26 


Thinking Of 
Buying, Selling, 
House Flipping or Investing 


Call Today |B 


( STAIR LIFTS? / 


WE HAVE THOSE T00 


Let help you restore 1 


home with a n 


surved indoor staircases, our Stair Li 


surpassed reliability and ease-of-de 


Stair Lifts come professionally installed by 


Luke us en facebook. 


242 King Street East, Oshawa 
905-728-1112 | www durhammedica.ca 


Contact store. 


air Lift. Designed for both straight and 


4 


ifts come wil 
ign. Plus all of our 
Durham Medical, 


DurHaM 
MEDICAL 


yww.blue. 


Cat 
BROKERAGE 


Sales Representative 
+465 Chalk Lake Rd. 
Port Perry, Ont. 
Office: 905-743-2583, 
*Cell: 705-928-1913 
“F: 105-982-0995, 
Email: 
larry.conboy@bluecathomes.com 


Cathomes.com 


Check out Local 222's 
award-winning website at: 


www.local222.ca 
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PAC Supports 


Continued From Page 25 


Tim Hortons Workers, 
Starts To Revitalize 
GM Oshawa Matters 


Committee held a focus group at the 
adjournment of the February Unifor 
Local 222 general membership meet- 
ing. We asked people to stay behind 
after the meeting and had a great dis- 
cussion about two questions: 

1. What reasons can we advance 
to get community support for our 
issues? 

2. What strategies can we use to 
build an even bigger campaign than 
we had in 2016? 

The discussion was wide-ranging, 
and went on for about 45 minutes 
after the meeting. We agreed we 
would continue to hold these sessions 


after membership meetings for the 
next few months. Everyone pledged to 
try to bring someone with them to the 
next meeting because we need more 
rank and file participation from GM 
workers and from workers in all the 
other units of Unifor Local 222. 

Several people remarked that it was 
a great idea to start building the cam- 
paign now, so we have lots of time 
to build momentum before the next 
round of negotiations with GM, 

We also asked people to list organ- 
izations in the community that they 
belong to and started compiling a list. 
As we build the campaign, the per- 


sonal involvement that people have 
with others in the community will be 
an important building block 


GM 2017 Profits 


In the last Oshaworker | discussed 
General Motors! obscenely large prof- 
its and how much each worker in their 
plants contributes to that profit. 

GM has just declared their 2017 
profit and it is every bit as stupefying 
~ before tax profits of $12.8 billion U.S. 
overall, and just under $12 billion U.S. 
from North American operations. 

That means GM earned $200,000 
Canadian before tax profit for every 
single GM worker in Canada, the 
United States and Mexico, 

GM knows how to be generous with 
all this wealth that we create for them 
- they paid their top five executives 
a total of $68.8 million Canadian for 
2016. 

We should applaud their charitable 
spirit. 


100% 


Attersley Tire 


CUIRANTEED 
eel 


Exclusive pricing for all UNI 


| Attersiey Tire would fike 1 extend exclusive pricing and discounts to all UNIFOR members. Both active and retired 


TAIFOR, CAW an CEP mombers ar automaticaly entitled to exclusive discount and 
‘ny Ca evn! ny oon of our three lecaons: 
Port Perry Ochawa Peterborough 
05055-1448 9054008473 TOSATENM 
‘or join us on the web at: 
www.attersleytire.com 


om all products. 


Affordable 
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‘THE CANCER PREVENTION CHALLENGE IS A GREAT WAY 
to raise awareness while having a good time. This particular 
fundraiser helps the Unifor Durham Regional Environment 
Council (UDREC) reach out to our members to support 
a worthy cause, but also helps us educate our friends and 
family about the differences between cancer prevention, and 
cancer “cures.” 

The Valentine's Comedy for Cancer Prevention fundraiser 
on Feb, 10 featured three comics from the Yuk Yuks On Tour 
line-up: funny man Adrian Cronk started off the evening, 
followed by the hilarious Aisha Brown and headliner Sunee 
Dhaliwal, who all brought the audience to tears with their 
witty comedy and flawless timing. After the show our DJ, 
Shayne Bayford, kept everyone dancing throughout the night 
with his timeless mix of music. Everyone had a chance ta 
leave with cash from our 50/50 draw, some great raffle 
prizes and the grand prize of a $2,000 gift certificate for the 
Flight Centre, courtesy of UDREC. Congratulations to all of 
the winners! 

The Cancer Prevention Challenge is the only fundraiser 
exclusively devoted to cancer prevention in Canada. All funds 
raised from this event go to the Women’s Healthy Environ- 
ments Network, with 75 per cent of those funds raised 


Valentine's Comedy For Cancer Prevention 


coming right back to 
be spent on cancer 
prevention initiatives 
in our own commun- 
ity. It is because of our 


6.) utenment Commitee 

Members 

wa UnorDuham Raion! 
Environment Count President 

generous guests and 

donors that UDREC 


and the Women's Healthy Environments Network are able to 
help shape a future where every person lives free of exposure 
to environmental health risks. 


With Thanks 


We would like to thank all of our guests who made the 
night a great success! Despite the weather, we raised over 
$6,000 for Cancer Prevention initiatives. We would also like 
to thank Unifor Locals 222, 1090, 1136 and 112, in addition to 
the Unifor Local 222 Retirees Chapter, Unifor Family Auxiliary 
#27, Durham Region Labour Council, DJ Shayne Bayford, 
Rachel Jaggernauth, Roberta Privitera, Roy Nichols Chevra- 
let, Canadian Tire Gibb St, Gus Brown Port Perry, Allstate 
Insurance Courtice, Hooper's Jewellers, Graziella Jewellery 


\VALENTINE'S COMEDY FOR CANCER PREVENTION 
continues on page 28 


Jesse Forbes 
Unifortocal 222, 


TD Insurance 
Metoche Manne 


your member anc 


retiree benefi 


WZ) 


? 


Get more out of your benefits. 


‘As aUnifor Local 222 member or rete, you have 
access to the TD Insurance Melache Monniex 
program. This means you can get preferted 
insurance rates on a wide range of home and car 
‘coverage that can be customized for your needs, 


For over 65 years, TD Insurance has been 


helping Canadians find quality home and car 
insurance solutions. 


Recommended by 


Feel confident your home and car coverage 
fits your needs 


Get a quote now 


Call 1-866-296-0888 
Or, go to tdinsurance.com/uniforlocal222 


You could save big" when you combine 
unIFOR bundle your home and car insurance. 
v 


Get a quote and see how much you could save! 


HOME | CAR 


‘The TD suns Noch Mame ogo suerte hy RMN INSURANCE CMAN sisted by Noch nex sce and Fan Seis nn ube TD nee Ae 
inthe ofConaa, uate: 5 Pace Cen, Mane (Qe) H2P TR, Oo pc iin, arc avenue aga ot cd nih Cour, Hann Ssaevan, 
“oral, 90 ff ur crs wo bn toon reo gayht hae on year wits vb sue home ecg eas a ands) an cy 31, 2017, sve SS when camped 
‘he ris hey wud egw te peered uence ne for gous an te mu pedc coun Svs ot ured and my vary san te cient’ le, Sov ary nec poo nd 
yb igh clove thn SASS A ad mks he per fh espe cas. The Tog cd ahr Dds a th pop of The Fane Dainin Bok 
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Valentine's Comedy 
For Cancer Prevention 


Continued From Page 27 


Whitby, Shrimp Cocktail, Mills Motors, S.Capers Breakout 
Zone, NEBs Fun World, Sky Zone, Nurse Chevrolet, Laser 
Quest, Anti-Gravity Oshawa, Adria Meaning Photography, 
The Stag Shop, Williams Chocolate, Apple Tree Dentistry, 
Tattooed Martha Sweets, Algoma Orchard, Frosty John's, 


Stones Throw Bar & Grill, Talbot's Farm, The Vault, Dominos 
Bowmanville, Melanie Pringles, DDKingz, Sunrise Griddle, 
Metro 5 Points, Soft Touch Spa, Pebblestone Golf, Royal Ash- 
burn Golf, Marg’s Knitting Sewing & Quilting and of course 
the members of our Unifor Durham Regional Environment 
Council who helped pull everything together: Angie Sterling, 
Tammy Schoep, Steve Conway, Shawn Crowell, Shelley Priv- 
itera, with some help from Ryan Sterling and Franky Schoep. 
Altogether, it was a great success and we hope you can join 
us in our next challengel# 


Bruce H. Coteman 


Barrister & Solicitor 


Unifor Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE. 
ONTARIO 
LIA 1Nt 


‘TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


Union Visits 


For those in Lakeridge Health Oshawa only: 
Anyone wishing a visit by the Retirees’ Sick 


& Visiting Committee should call the Union 
Hall at 905-723-1187. 


‘This applies to both active and retired 
members of Unifor Local 222. 


OSHAWA 


“Ys SOLUTIONS 


Connect with us on Social Media 


CPAP 


+ Not using your CPAP? 


Struggling? 
CPAP Mask Uncomfortable? 


* When was the last time your 
CPAP unit was checked? 


+ Time to replace your mask or 
other accessories? 


Our licensed respiratory therapist will check your pressure setting, discuss your therapy, 
and address your specific needs. 


We ensure you are cared for by a licensed respiratory therapist. Our customer service 
representative is on hand to work with you and Green Shield directly. 


905-436-1773 
29 Charles Street, Oshawa e Inside the Oshawa C! 
building 


ic physiotherapy 


Registered Green Shield provider 
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Recreation Committee Now Looking 
Forward To Golf Season 


THIS YEAR'S SUPER BOWL PARTY WAS 
a huge success. There were more than 90 


people in attendance. The stage was cov- ees 
ered with prizes from end to end! We had => Recreation Commitee 
pean 


four football grids on the go, we raffled off 
a 49" 4K smart TV and three jerseys. Con- 
gratulations to the Eagles and all their fans 
for their first Super Bowl in franchise his- 
tory. 

I'd like to also thank Jackie Finn and the 
Unifor Family Auxiliary for another excel- 
lent roast beef dinner. The success of this 
kind of event can only happen when you 
have dedicated people on your commit- 
tee and let's not forget the volunteers. So 
thank you to the Recreation Committee and 
our volunteers, Frances Berney and Cassie 
Lovelock for an excellent day! 

Our next Unifor Local 222 recreation 
event will be our four-person scramble 


held at Bowmanville Golf Course on May 
18. Applications will be available at the Uni- 
for Local 222 Union Hall and on the Local's 
website soon 


South Eastern Ontario 
Recreation Council 

The Five Pin Nationals will be held at 
NEB's Fun World in Oshawa on March 10. 

This year’s golf qualifier will be held at 
Wolf Run on June 3. Applications will be 
available soon. 

Until next time, 

In Solidarity. 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
* 


™ 


, 


Pain Free Feet 


Money Back Guarantee 
Green Shield Provider 


No appointment walk in service 


Plantar Fasciitis 
Sciatica 

Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 

Hammer Toes 
Corns 

Calluses 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


NOSCHAR 


ARERY repermtAt 191 Bloor St.E. 2F Tremont Dr. 

s by Oshawa St. Catharines 

905-438-1688 fre conn cau 905.720.0783 905.641.1933 
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teicts Hockey League Playoffs Under Way 


CONGRATULATIONS TO JOHN DEBOO'S DURHAM MED- 
ical for finishing in first place this season. John had his team 
firing on all cylinders and with great draft picks was hard to 
beat this year. 

The playoffs are underway so It's a new season for all. Hope- 
fully the curse-of-first will not come into effect. Good luck to all 
the teams, A shout out to Tom Pohjolainen who just happened 
to break his leg in the last game of the regular season and played 
for Durham Medical. Hope all is well Tom and maybe see you at 
the rink in the playoffs. 

Wing Night was held on Jan. 25 at The Courtyard this year 
and was a huge success for the league and Logan the owner. 
Logan let us run the show there and everyone had a great time. 
The wing eating contest was won by Scott Ward, a player from 
Ontario Motor Sales. Scotty ate two pounds in six minutes, 30 


= 


ZERO fees. 
MORE freedom 


Want carefree chequing? 
Enjoy zero service fees with no minimum 
balance for 6 months free! Bring this ad 
to open today! Available to new AWCCU 
members until May 2018. T & C apply. 


Is your bank unionized? We are! #unionstrong 


ANY eco financial 


Call us at 905-728-5187 | Visit us online at awecu.com 
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seconds and won twa tickets 


to the Feb. 4 Oshawa Generals John 
game. Way to go Scotty. Perrault 
Also we had a draw for a free Unifr Local 222 
‘ruck Car Hockey 
season next year with players league 


buying 10 tickets for $10. The 
league sold enough tickets for 
two free seasons, 

The two winners were Larry Cady from Steve's Leather and 
Jason Robinson from ListenUp! Canada. Congratulations guys 
and thanks to all the players who bought tickets 

‘We would like to thank Ace Pixley for helping with the time- 
keeping while Al is away. Ace is having a great time telling the 
guys in the box what they did wrong. 

Same old Ace, having lots of fun 


Regular Season Standings 

wou T Pts 
Durham Medical 302 28 
‘Steve's Leather Ay ee A 
‘Ontario Motor Sales 9 63 2 
Bond Optical 873 19 
LUstenup! Canada Sea terendd 
Molson/Coors Sse 


TRUCK-CAR HOCKEY LEAGUE PLAYOFFS UNDER WAY 
continues on page 31 


in your own | home 


i} 
NOW SERVING YOUR COMMUNITY! 


Call today to book your FREE C nsult 


1-866-571-9997 
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oO 
Truck-Car Hockey ae 


GF GA Avg. SO 


League Playoffs Durham Medical 103 60 3.33 2 
Bond Optical "77 427 4 

Ontario Motor Sales 8278433. 2 

Under Way Stoves tsather 9979 438 1 
Ustenupi canada S194 522 0 

Continued From Page 30 Molson/coors 7 tte 566 0 


Jan, 9 Durham Medical 8, Malson/Coors 6 
Ontario Motor Sales 4, Bond Optical 0 


j Again good luck to all the teams in the playoffs. 
Steve's Leather 7, Listenip! Canada 0 


Players keep your stick on the ice and the goalies the puck 
out. 


Jan, 11 Ontario Motor Sales 8, Molson/Coors 
Steve's Leather 6, Bond Optical 1 
Durham Medical 4, ListenUp! Canada 2 
Jan. 16 Bond Optical 5, Durham Medical 5 
Molson/Coors 8, ListenUp! Canada 1 
Ontario Motor Sales ,5 Steve's Leather 3 
Jan, 18 Listenup! Canada 5, Ontarla Motor Sales 2 
Bond Optical 9, Molson/Coors 3 


Durham Media! 6, Steve's Leather 2 Port Hope and Cobourg 


Unifor Co-Operating Lawyers 


fon Leper Dutam Medeal 38-26 Allan McCracken 
Cis cis Onerio owor Sake 2? 2148 Prashant Talpade 

then Ponnionen, urter Sedical 43 27) 40 Holden Agnew-Pople 
Geordie iver Oar Motor sles 12°25 37 

red Henry Bod Optial as tk 3 Port Hope (905) 885-2451 
Brck Emmerson, wolsn/Coors 18 ik 28 Cobourg (905) 376-3193 


30 PEOPLE WITH 
HEARING LOSS 


‘Giallfed Parileloan 


We're looking for people like you, whe may be experiencing difficulty 
hearing in noisy environments to evaluate a remarkable new digital Now 

hearing aid" and a rehabilitative process that could be the solution to your Enrolling 
difficulties. There's no cost or obligation to participate! - ge —— 


Callus tlle today to see f you qualify for this Feld 
Test Potential candidates willbe given a FREE hearing 
testto determine thelr candidacy, Thislatestdigtal 
technology solves the biggest challenge forhearing 
tld wearers — hearing wellin noisy environments, 


Call us toll-free today to book your FREE hearing test. 
1-888-701-8428 or visit HearingLife.ca/WANTED30 


@ HearingLife 


‘TRUSTED PARTNER OF 
@ DE cross Bvrace 29 Elva 


QD SS ot surieme 
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Playoff Time For The U2HL 


IT’S THAT TIME OF YEAR AGAIN FOLKS! THE TIME WHEN 
the intensity ramps up, everyone grips their sticks a little harder, 
ties their skates a little tighter and every mistake is magnified. 
That's right, it's playoff time! After an ultra-competitive and 
exciting regular season, the U2HL has started the round robin 
portion of the playoffs. The Canucks finished the regular season 
on top of the standings, separating themselves from the rest of 
the league with a strong second half of the regular season. The 
Bruins and Blackhawks were locked in a tight race for second 
place with the Bruins ultimately taking the spot by a mere two 
points. The Red Wings rounded out the standings a ways back in 
the basement but after some late season additions to the roster 
at key positions, they're feeling rejuvenated and ready to make 
a surprise run through the playofts. 


Final U2HL Standings 2017/18 
Team WoL OT GF GA pts 
Canucks mA a a a 
Bruins Po era oo 
Blackhawks 6 6 3 70 61 15 
Red Wings 1 «12,=«2 «4375 
Final Scoring Leaders «= G= A. Pts 
Ryan Nichols 2% 19 45 
Kevin Peel 2 19 4 
Ryan Sullivan 14 20 34 
Tommy Pohjolainen 9 2 OM 
Brad Henry 19 8 27 
Chris Bolasoin 11 16 27 
dustin Bennett 1412 26 
on Leger 14 10 24 
Brett Pollard B14 22 
ob Gurr 140 2 
Matt Fountain 6 15 2 
Blain Coriveau 6 15 2 
Final Goalie Stat_ = WoL T GAA SO 
Steve Skene 12 2 360 0 
Dave Hutzheson 7 5 3 500 0 
Claude Blanchet 6 6 3 408 0 
Steve Stone 1 12 2 500 0 


Game Scores 
Jan. 22: Blackhawks 8, Bruins 3 Scott 
Red Wings 5, Canucks 3 Wood 
an. 24: Canucks'5, Blackhawks 4 User eat 
Bruns 5, Red Wings 4 a 
tan. 28: Canucks 8, Bruins 4 Shi Hockey 
Blackhawks 7, Red Wings 2 = 
Jan. 31: Round Robin. 
Blackhawks 5, Bruins 2 
Red Wings 3, Canucks 3 


The entire league would like to extend a big shout out and 
a get well soon to one of our most beloved players and league 
veterans Tommy Pohjolainen, who unfortunately had his season 
cut short this year after suffering a gruesome broken leg while 
on the ice. We all wish him the best in his recovery and look 
forward to seeing him back on the ice next fall! By the time you 
read this, we will have had our league wing night on March 2 at 
Frosty John’s restaurant in Bowmanville. We will be more than 
halfway through the round robin portion of our playoffs and the 
Finals picture will be a little clearer, Until then, get those pucks 
in deep! 


CROWN MAINTENANCE INC, 
OUTDOOR POWER EQUIPMENT + SALES & SERVICE 


Factory Authorized Service Centre 


MURRAY]  5|KARCHER 
s#€opiak =D Powermate (XOXO 


Parts, Sales and Service To All Makes 


(908) 723-6057 


OSHAWA - 905-576-5444 


375 Bond Street West, Oshawa, Ontario LI) BA2 


HOURS OF OPERATION: 
Monday - Thursday: 9:00 am - 6:00 pm 
Friday: 9:00 am - 1:00 pm 


~ NEW PATIEN 


DR. PELLEGRINO 
& ASSOCIATES 


WHITBY - 905-668-4479 


413 Dundas Street East, Unit #2, Whitby, Ontario LIN 2/2 


‘Monday: 8:30 am - 6:00 pm * Tuesday: 8:30 am - 8:00 pm 
Thursday: 8:30 am - 6:00 pm © Friday: 9:00 am - 2:00 pm 


£ 


BOND a 


Monday Wednesday - 510 a0 
Thursday: 9:00 am - 7:00 pr 
friday: 9:00 am - 5:00 pm. 
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905-579-6411 


375 Bond Street West, Oshawa 


TS WELCOME ~ 
Between Park & Stevenson) 


www.bondoptical.com 


@B venssct ode Be 
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ON JAN. 25, “JANICE'S HAREM" (LARRY ADAMS, JONA- 
than MacDonald, Frank Law, Francois Picard, John MacDonald) 
won the second section in convincing fashion. On this position 
night, they started out five points ahead of our team, “I Don't 
Know." In order for us to win the section, we had to win all 
three games, ha! They proceeded to win the first game quite 
handily, even thaugh they had to spot us 110 pins. The second 
game Was even worse. After all was said and done, count- 
ing the TIO pins, they severely thrashed us by 280 pins. That 
absolutely has to be the largest spread ever! Jon Mitchell had 
a great 268 game to help us gain at least one win. 

Overall, the past four weeks saw several good scores 
recorded: 

Kayla Ghersini 232 + 215 + 276 (7231), 222 + 225 + 223 
(670), 198 + 195 + 248 (641); John MacDonald 213 + 233 + 
230 (677), 201 + 225 + 204 (630), 203 + 203 + 214 (620); 
Jonathan MacDonald 225 + 200 +219 (644), 201+ 194+ 244 
(639); Rick Jeffrey 215 + 184 + 249 (646), 180 + 227 + 205 
(612); Ken Dibartolomeo 219 + 213 + 188 (620), 213 + 222 + 
168 (603); Jon Mitchell 195 + 159 + 263 (617), 136 + 201 + 268, 
(605); Harry Taylor 183 + 192 + 244 (619); Jeff Forgeron 233 
+ 161 + 213 (607); Ryan Taylor 197 + 230 + 179 (606); Owen 
Lund 189 + 201 + 214 (604), 


Shift #1 Truck Plant Ten Pin Tid Bits ~~ ) 


Carl 
oop) Kemp 
Along with these great scores, > ere 
there were a total of 65 500+ triples Fes as 
and 83 200 games. It seems that Bowling 


either our folks are finally getting 
used to the oil on the lanes or the Leisure Lanes staff have 
corrected the oiling problem evident at the start of the season. 

The five-pin pot sits at $181 as of Feb. 1. Not bad, but could 
bea lot better before yours truly would be satisfied! This being 
said, we nailed a couple of biggies the night of Jan. 11 when 
both Tianna Ghersini and Rick Jeffrey hit the backboards with 
a loud thud, whiffing on their five-pin! 

Bruce Bloomfield kept his string alive with two gutter balls 
in the eighth frame of his second game an Jan. 11. He sure 
does want that "Kemper Traphy” in the worst way, wouldn't 
you say? 

On that same night it was brought to my attention that 
one of our new bowlers this year, Ed Campbell, rolled his first, 
200+ game with a 202. Way to go Ed! 

With the third section underway on Feb. 1, our squad took 
all seven points - one week too late, but quite a good start to 
the section nevertheless. 

| guess that's it for now except to wish all of you good bow!- 
ing and watch out for those five pins! 


i= , 
GET A QUOTE IN MINUTES! 


uniforinsurance.com or call 1-877-229-4677 
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UNIFOR 


Local222 


MEETINGS 


‘The General Membership meeting 
is held at 3 p.m. 
on the first Thursday of 
every month except July & August. 


‘The General Motors Unit meeting 
is held at 3 p.m. 
on the third Thursday of 
every month except July & August. 


The Oshawa Area Skilled Trades Council 
meeting is held at 3 p.m. 
on the fourth Thursday of 
every month except 
June, July, August & December. 


Unifor Family Auxiliary meetings 
are held at 7 p.m. 
on the first & third Tuesday of 
every month except July & August. 


‘The Retirees’ Chapter meeting 
is held at 1 p.m. 
on the first Monday of 
every month except July & August. 


ALL MEETINGS ARE HELD AT THE 
UNIFOR LOCAL 222 UNION HALL 


1425 PHILLIP MURRAY AVE., OSHAWA 


Retirees’ Junior 
Golf League 

A 
Sign-Up April 3 
HELLO EVERYONE, | HOPE YOU ——— 
all have had a safe and enjoyable 

This is a reminder for the Junior 


Unifor Retirees Golf League Regis- 
tration 


Tuesday, April 3, 2018 Rob 
from 11:00 a.m. to 1:00 p.m. Small 
Unifor Local 222 Union Hall cgfesintees 
Hope to see you all there. President 


Unifor Senior Golf 
Registration April 3 


‘A REMINDER FOR ALL GOLFING 
retirees of Unifor Local 222: 
The registration for the Unifor 
Local 222 Senior Retiree Golf League 
will be Tuesday, April 3 from 10 a.m. 
until noon in Room #1 at the Unifor 
Local 222 Union Hall, 1425 Phillip Lloyd 
Murray Ave., Oshawa Dussault 
We will be playing the same golf (24.559 
courses as last year: Ashbrook, Col- senate 
umbus, Kedron Dells, Newcastle and 
Port Hope. New sign-ups always welcome. 
For further information, go to our website at 
www.222retireegolf.com. 


directly submitted by our office. 


prescribing medications. 


Dr. Michael Bryant & Associates — Optometrists 
New patients and walk-ins are always welcome. 
Coverage for eye exams, eyewear (glasses & sunglasses), and contact lenses are 


We offer a variety of services including glasses, contact lenses, laser surgery co-management, 
pediatric eye care, digital retinal photography, glaucoma testing, as well as 


Mon: Sam-6 pm 


For information or to book an appointment, Tues: 9 am—8 pm 
please call or stop by our office Wed: 9.am-6 pm 
during the following hours: Thurs: 10 am—8 pm 


Fri: Qam—2pm 
500 King St. W., Oshawa | 905-434-EYES (3937) | www.DrMichaelBryant.com 
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Two locations for your convenience... 


Beethoven 
HEARING HEARING 


CPe unten ae 


905 °438*0111 905 * 623 * 6500 


160 Stevenson Rd. S.- OSHAWA 127 King St. E.- BOWMANVILLE 
www.NovaHearingService.ca www.BeethovenHearing.ca 


With Audiologist Jamie LeGassie! 


Y Complimentary Hearing Assessments w Phone &TV Adapters 
Y Discreet & Rechargeable Hearing Aids w Batteries & Repairs 
v Risk-Free, Full Refund Trial Periods Y Tinnitus Therapy 

Y Direct Billing to Insurances v Wax Removal 
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Unifor Family Education 
Offers Week In Port Elgin 


THE 2018 UNIFOR FAMILY EDUCATION PROGRAM HAS 
been announced by the National Union. This year there are 
three English language sessions: July 15-22 inclusive; July 22-29 
inclusive; and July 29 to Aug, 5 inclusive. Applications are avail- 
able from the Unifor Local 222 Union Hall or online at www. 
local222.ca 

The National maintains the practice of first considering fam- 
ilies who have never had the opportunity to attend the Family 
Education Program. Members are not eligible if they have 
attended within the last 10 years. The program is open to all 
Unifor members and their immediate family, For the purpose of 
the program, immediate family is spouse/partner and depend- 
ent children (up ta and including age 18 only). This does not 
include grandchildren, nieces, nephews, etc. 

What is the Unifor Family Education Program? 

This is a unique program where members and their families 
learn about aur Union and about issues facing Canadian fam- 
ilies. 

Adults will discuss current economic and social Issues from 
a worker's viewpoint, as well as the history, structure and poli- 
cies of our Union. We will also have a number of excellent guest 


four mammogram could be 


your lifesaver: 


Women 50 to 74 should have a mammogram 
every two years. 


Breast cancer can be impossible to see or feel. 
Regular breast cancer screening mammograms are 
the best way to find breast cancers early. 


Cental East 


Screen for Life &° 
Screen for Life § crea — PRBB Simons: CincerProorsn 


(ane sreniag ses what uant © 


Speak to your healthcare provider 


about cancer screening today: 
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speakers on topics that touch the lives of workers every day: 
changing society, globalization, our health care system, coalition 
building, human rights and equality issues, to name a few. 

All sessions are held in a comfortable and very informal set- 
ting, 

Teenagers, ages 13 to 18, will be involved in their own pra- 
gram that will be geared to the concerns and issues of their 
age group. Again, the setting for their discussions is informal 
and relaxed. 

Children ages four to 12 will have a program supervised by 
trained recreation counsellors with activities ranging from arts 
and crafts to games and sports. 

Children from infants to age three will be cared for in the 
day nursery, complete with infant daycare and preschool facili- 
ties, including sleeping accommodation, enclosed playground 
and qualified staff. Please note that infants must be enrolled 
in child care and will not attend the classroom sessions with 
parents. 

UNIFOR FAMILY EDUCATION 


OFFERS WEEK IN PORT EL 
‘continues on page 37 


Direct billing of insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 
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Unifor Family Education 
Offers Week In 
Port Elgin 


Continued From Page 36 


Will there be family time? 

Discussions in class generally run from 9 a.m. to 4 p.m, Even- 
ings are free to enjoy an array of recreation activities. The Centre 
is equipped with sports facilities. 


Eligibility Requirements and Instructions 

You are eligible to apply for the Family Education Program if you 
are a Unifor member in good standing. (Your workplace doesn't 
need to have a negotiated Paid Education Leave (PEL) fund.) 

Unifor provides, free of charge, food and lodging to each par- 
ticipant and family member during your stay at the Education 
Centre. 

Each participant must contribute their time (vacation, per- 
sonal leave, etc,). No lost time will be paid 

If you, or a member of your family, require special medical 
consideration or have particular dietary needs while partici- 
pating in the Family Program, please advise Michelle in the 
Education Department. 

Applications must be signed by the Local Union President 
Colin James or Financial Secretary Dale Millson, to verify you 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with you 
discomfort and pain am 


Andrew Springer has been a 
foot specialist for over 
quarter of a century 

He has successfully brought 
relief to Children, Seniors 
and Athletes, 


Call today 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Medical Footcare 
biStreet, Oshawa 
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are a member in good standing and therefore eligible to attend 
the program. 

Participation in the program is mandatory for all family 
members, including infants and children. 

Applications should be returned by mail to Michelle Barrett, 
Unifor Education Department, 205 Placer Court, Toronto, ON 
M2H 3H9, or by fax at 416-495-6554, before April 15. 

Selection of applicants will take approximately four weeks 
after the deadline date 

All applicants will be advised in writing of the disposition of 
their application 

Questions can be directed to Michelle at education@unifor. 
org or 1-800-268-5763, extension 8484.4 


Ever thousht of taking 
a family holiday with 
your union? 


Want a summer vacation where your 
accommodations, meals and travel 
are paid for? 


Want to enjoy a resort-like setting 
with qualified childcare staff 
for your children? 


Want to meet people from across Canada, 
learn about our union and issues 
facing Canadian families, 
with the bonus of 
world-renowned sunsets? 


If the answer is YES, then you should apply! 


Unifor Family Education 
Program 


Session #1: Sunday, July 15 to Sunday, July 22 i 


Session #2: Sunday, July 22 to Sunday, July 29 inclusive 
Session #3: Sunday, July 29 to Sunday, August 5 inclusive 


Details and applications at the Front Desk 
1U} The application must be signed by 
Colin James or Dale Millson 
UNIFOR Registration Deadline 
Local222| Canada Friday, April 6, 2018 
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OshaWORKER classifieds A-Taylor - G.Morgan 


—__FORGALE __ Twa su, rps 975, oad $50, Unifor Dental Centre 
Snowblower, two-stage, 900 series, back ‘vavet unedo sila’ éress, full 1425 Phillip Murray Ave. Oshawa 
yardactines eect lrg ar s,m vest Ca 

Sido tals fr rool cack, 2016 Taran, Bad chestorolé S200, microwave and = i We ~ 
Sta SS Si Goma bes on at New Patients Welcome 


Good snow tres, 215/70R16, Tempra, $4004 rind room sat $400, Call: 05: 
MS ith snowflakes, lls of ead, jack 


Open to Everyone 


sind can ral; hack ine ee Na 
Grea one touwon inesiaocnm, 2222________ | m Located at Unifor Local 222 


‘oops four, based in Las Vavas, ‘ew CPAP machin, elect it chal, en 


Sekine corms  Spueieeoreescereeen: | il Reduced Fees on All Services 
eee Newel sar gat | Ml 6 Dentists 


Excelent Sealy vin matress, and boll neat conten, $80, 

now waranty includ pas $817, SOE OOBSTH-THeY _____ 

take $350 or best offer. Call: 905-576- sam, band saw, scroll saw. Call: 905: 
Bare 


m@ 3 Specialists 
cain tones | 08, oa map morsam ese | gl Wheelchair Accessible 


frous medium, excalent condition; bed-  gyligders,&’ mounting brackets, asking 
ding, wil twin and double bea pictures $f Wl lead Tor you. Cal 905-98 
68 


valle cn Call 905: a8 ___j=———__ | m Not-For-Profit a 


Ctvome ub-caps, 197880 Penlac — Ausvalan shepherd, male, Gall 06: 
Parisienne, $35 each, small aluminum — ustalan 

snk $40, viniage large GM sign, tg20e 828877 
‘ear, 860, beaullul Sears Bookcases, 
350, bast ofr, Call 905-240-1685, 


Autographed numbered print of HO. 
goalie any Bower, $500 or best flex, 
autographed haraball bat sigred by Los 


“Angeles Dodgers Steve Garvey, $100 ot me Ue Support Your 


bost offer Ca: 289-608-0078 


Cub Cadet heavy duty 3 stage snow 


Eleerewtiteremiaml DEADLINE FOR THE Local Unionized 
APRIL 2018 


fargo and neavy for us, asking $1,800. 


epee 
Shonblowe ts oder doby_Dowe ISSUE IS Dental Office 


160/170/180 series. lawn traciox, with FRIDAY, MARCH 16 . 
eee oe AT 4 P.M. Call today to book your appointment! 


905-579-8730 


| PLEASE PRINT YOUR AD BELOW: 


| 

te 2. 3. 4 5. 

! 6. 2. 8. 9 10. 

| 

p11. 12. 13. 14. 15. 

16. 17. 18. 19. 20. 

| Phone #: Name: Serial #: 

\ ‘Your advertisement can be delivered tothe Unifor Local 222 Union Hall at 1425 Philip Murray Avenue, Oshawa, Ontario LU 8L4; 
4 Of by tax to 905-436-9515) OR by email to loal222 locl222<0 
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GENUINE 


PARTS & 


ACCESSORIES 


* Customize your cars, trucks 
and SUV's with 100's of 
accessories 

* AC Delco Brakes, Batteries and 
Filters 

* Installations by our Certified 
Technicians to protect your 
vehicle warranty 

+ Fitted GM and Weathertech 
floor mats 


KING STE 


TRUCKS IN STOCK! 


2LIFTED 


Check out our Custom Lift 
or customize your own ride! 


No charge LIFT consultations: 
lifts@millsmotors.ca 


whatever it takes 


Certified Service 


Book Online 


GET $10 


OFF 


Your Service Bill! 


SALES 905 436 1500 
SERVICE 905436 4990 
[Direct Booking) 

PARTS 905 723 8105 
COLLISION 905 723 2953 


We are always open online at millsbuickgme.cam 


Building Bridges Through Diversity 


International Day for 
the Elimination of Racial 
Discrimination 


| Sunday, March 25, bore 


Entertainment ¢ International Cuisine 
Guest Speakers * Free Admission 


2:00 to 5:00 p.m. 
Everyone welcome! 
Hosted by Aboriginal & Workers of Colour Committee of Unifor Locals 222 & 1090 
and the Local 222 Human Rights Committee 
LU) Unifor Local 222 Union Hall 
1425 Phillip Murray Ave. Oshawa 


PM40032015 


